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Message from the Chairman

It is my pleasure to present the Annual Report of Skill Council for Mining
Sector (SCMS) for the year 2021-2022 which has been very contributory
and rewarding. The key focus areas have been continued alignment with
Skill India Portal (SIP), upgrading the SCMS web site, revision of
Qualification Packs (QPs) and creating system driven question banks for
many job roles. Happy to inform members and all the stake holders key
highlights and achievement during last fiscal.

On training front, glad to inform that during the reporting period, SCMS has certified 19 Trainers,
7 Master Trainers, 30 Assessors & 8 Master Assessors with overall 213 certifications. Besides
this, SCMS has imparted RPL to 1,197 candidates out of which 1,101 were certified. With regard
to Short Term training, 1,151 candidates were trained out of which 985 certified.

Fleased to inform that the application submitted by SCMS to NCVET in June 2020 has been
considered and approved as'Awarding Body'in February 2022.

A part of the DMFT project commenced in Angul /Qdisha on 6th October 2021 has been
completed in Feb 2022. SCMS have trained & certified 150 local youths in the trades of Mine
Electrician, Mine Welder and Dumper operators. Now the assessed trainees are in the process of
placement and wish that most of them will be absorbed by surrounding mining industries.

Happy to notice that based on internal research & industry’s demand, SCMS is creating 6 new
Qualifications:

1. Coal Bed Methane Extractor, 2. Down-the-hole/Long hole (DTH/LH) Drill operator, 3. Heawy
Earth Moving Machinery (HEMM) Electrician, 4. Low Profile Dump Truck Operator (LPDT),
5. Slurry Pump Operator, 6. Mine Foreman/Overman. Hope these will be validated by member
industries and approved by NCVET during next quarter.

SCMS has successfully completed its flagship pilot project of skill development of the local youths
at Northern Coal Fields Ltd, Singrauli. Currently 470 candidates including 22% diversity are
undergoing apprenticeship training in NCL in optional trades of Data Entry Operator, Mine
Electrician, Mine Welder, and HEMM Mechanic.

SCMS have entered into an MolU with SANGAM University, Bhilwara (Rajasthan) and Medhavi
Skill University (Sikkim) to commence Diploma in Mining (vocational) course from the academic
year 2022-23. SCMS will facilitate for “on-the-job & apprenticeship training, assessment and
certification.

Lastly, | take this opportunity to thank all the members of Governing Board for their continued

suggestions and supportto SCMS.
kh -
_,—-'—'_"_'_-._'_

R

(Arvind Singhal)
Managing Director, Wolkem India Limited & Chairman
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GLIMPSES OF KEY ACTIVITIES DURING 2019-20

Mr. Sanjay Sharma, CEO, SCMS visited India's 1" “World Skill Centre”, Odisha on 8" April, 2021

MOU Signing Ceremony

Mr. Sanjay Sharma, CEO-5CMS signed an MOU with Mr. Siddharth Shankar Swain, Collector &
Chairperson-cum-Managing Trustee, DMFT, Angul on 9" April,2021
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Mr. Sanjay Sharma, CEOQ-SCMS signed an MOU with Registrar Mr. Rajeev Mehta
in presence of Mr. Sudarshan (SCMS5) and President Mr. Karunesh5axena of
SANGAM University on 30" November,2021

An Mol was signed between SCMS and District Mineral Foundation Trust (DMFT],
Latehar on 21"February, 2022 at District Collectorate, Latehar, Jharkhand

4 SKILL COUNCIL FOR. MINING SECTOR,| Annual Report 2021-22




Skill Development Projects

Northern Coalfield Ltd. (NCL), Singrauli for Skill Development Project
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MNCL SCMS Skill Centre participation in 75th Independence Day celebration at NCL.
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Training at MOIL, January, 2022

Assessment at MOIL
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Assessment at MOIL

MLC India Ltd.
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RPL training including Soft Skills of employees of NLC India Ltd. at Learning and Development Center,

NLCIL, Tamil Nadu in November, 2021
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Assessment at NLCIL

Assessment at NLCIL
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District Mineral Foundation Trusts (DMFT)- Angul Project

Project Director, DRDA, Angul District, Shri Anubhab Prasad, DMFT Lead, Angul,
Shri Sanjay Sharma, CEOQ, SCMS and Navneet Kumar, Head, Business Development and Operations, SCMS.
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Glimpses of training on Mine Electrician, Dumper Operator & Mine Welder at DMFT-Angul
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3.Overview of the Mining Sector

The Mining sector in India is expected to witness a major reform in the next few years, owing to
reforms such as Make in India Campaign, Smart Cities, Rural Electrification, and a focus on building
renewable energy projects under the National Electricity Policy as well as the rise in infrastructure
development.Minerals are valuable natural resources that are finite and non-renewable. The history
of mineral extraction in India dates back to the days of the Harappa civilization. The wide availability of
minerals in the form of abundant rich reserves and the eco-geoclogical conditions make it very
conducive for the growth and development of the mining sector in India.

Mining is a major economic activity which contributes significantly to the economy of India and
accounted for 2% of the country's gross value added (GVA) for the third guarter of 2019 to 2020. The
sector provides the basic raw materials required by several manufacturing and infrastructure
industries in the country.lt is considered as the backbone of the manufacturing sector, be it steel,
cement, power, high-tech ceramics for spacecraft, energy efficient equipment for combating climate
change, smart phones, TVs, etc. Raw materials such as iron, limestone, bauxite, chrome, manganese,
rare earth elements are mined for to support these various crucial sectors of the economy. Therefore,
it is believed that ‘Make in India’, will be boosted by ‘Mining in India’.

India produces as many as 95 minerals which including 4 fuel, 3 atomic, 10 metallic and 23 non-
metallic minerals and 55 minor minerals (including building and other materials). There continues to
be a huge demand for minerals in view of the rapid urbanization and growth in the manufacturing
sector in India. India occupies a dominant position in the production of many minerals across the
globe.

The broad categories of minerals produced in India are as follows:

-
-,
+Fuel minerals are primarily useful for their calorific value; it is comprising of Coal,
Fuel Minerals Lignite, Petroleurmn and Matural Gas,
"
.
=
-
sMetallic minerals are thase minerals that can be melted to make new products.
Metallic Minerals It includes 10 minerals in total comprising of Iran Ore, Zing, Chromite, Silver,
Manganese, Bauxite, Copper, Gold, Lead and Tin,
I
L
¢

sMon-metallic minerals are minerals that are not able to create new products
Non-metallic Minerals | after melting and are usually sedimentary rocks, It includes 23 minerals which
comprises Limestone, Mica, Gypsum, Dalomite, Asbestos atc,

.
It includes 55 minerals in total and comprises minerals like building stenes, gravel, ordinary
clay, ordinary sand, limestone used for lime burning, boulders, kankar, murum, brick earth,
Minor minerals bentanite, road metal, slate, marble, stones used for making househald utensils ete. In
contrast o major minerals, the regulatory and adrministrative jurisdiction of minor
 minerals generally falls under the purview of state governments
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As per the first advance estimates national income for 2021-22 released by the National Statistical
Office, Ministry of Statistics and Program Implementation, the 1" Advance Estimates of Gross Value
Added (GVA) of mining and quarrying sector during 2021-22 at 2011-12 prices is Rs 336859 crore,
which shows a growth of 14.33% as compared to Provisional Estimates of GVA during 2020-21 at Rs
294644 crore. The mining sector contributes nearly 2.4 per cent to India’s GDP.

Indian mining industry is characterized by a large number of small operational mines. The number of
mines which reported mineral production (excluding atomic, fuel, and minor minerals) in India was
1,332 in 2020-21 as against 1,385 in the previous year.Out of 1,332 reporting mines, most of the mines
reported are in Madhya Pradesh followed by Gujarat, Karnataka, Odisha, Andhra Pradesh,
Chhattisgarh, Tamil MNadu, Rajasthan, Maharashtra, Jharkhand and Telangana.The numbers of
reporting mines along with Area-wise distribution of Mining Leases all over India pertaining to all
minerals excluding fuel, atomic and minor minerals is given in below table,

Area Wise Distribution of Mining
Leases (Other than Atomic, Hydro
Carbons Energy & Minor Minerals) as on
31/03/2020(F) (All India)
Number of Reporting Mines
9 Froquency |\ oo\ o s | Leasearea
{Hectare) {Hectara)
Sartar 2018- | 2019- 2020- | 2021- 0to 2 396 515.23
19(P) | 20(P) 21(P)  22(E) >2105 898 | 347695
All Minerals® | 1427| 1385| 1332 1245 | >3O L2 04510
| > 10 10 20 388 | 573568
Metalic » 20 1o 50 470 15319.63
Minerals 610| 602| 588 525| —rision 214 | 1955402
> 100 1o 200 207 29914.08
Non-Metalic | o.o| 783 744| 720| | >200 500 211 | 6955586
Minerals Above 500 179 165529 17
el ohng sfoemi, fued and mncr menerals Total 3437 l 312645.72

{Saurce: Annual Report2021-22 of Ministry af Mines)

The number of underground mines in operation mineral-wise (excluding fuel, atomic and minor
minerals) is given in below table,

Number of Underground Mines
2020-21(P) @ (By Principal Minerals)
a i 3

Minarals Cat Cat ]Hl
| Apatite . - | -
Chromite 7 7
| Copper ore 5 - 5
Garnel 1 1
| Gold & - |1 & ]
Lead & Zinc 9 1 o
[ Manganese are 1 7 18
| Rock Sal - 1 1
[Total 38 10 a8
@ eucluding fal, slomic & rwnor manerak
A Categoyy, Mechanired Mines »150 hbowr o aff or »75
fabiour i workings Devow prownd
B Category, Other than ‘A’ calegory

(Source: Annual Report2021-22 of Ministry of Mines)
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During 2021-22, mineral production was reported from 21 States/Union Territories of which the bulk
of value of mineral production (excluding fuel and atomic minerals, and minor minerals) of about
88.7% was confined to 4 States, Odisha is in leading position, in terms of estimated value of mineral
production in the country and had the share of 47.2% in the national output. Next in order was
Chhattisgarh with a share of 16.2% followed by Karnataka (14.31%), Rajasthan (11%) and Jharkhand
(4.5%) in the total value of mineral production.

India’s ranking in 2019 in world production was 2nd in Steel (crude/liquid), 3rd in aluminium (primary)
& Chromite; 4th in iron ore, lead (refined) & Zinc slabs; 5th in Bauxite, 7th in Manganese ore, 13th in
copper (refined), 16th in apatite & rock phosphate and 17th in Magnesite. The statistics on indigenous
and world production of principal minerals and metals are given in table below-

Contribution and Rank of India in World Production of
Principal Minerals & Metals, 2019
—— Unitef  Production(quantity) | Contribution | India’s rank in
Commedity  waerld India* | (Percentage) | World order®

Metallic Minerals
Bawate ‘000 tonnes 347100 21824 6.29 Ll
Chromite ‘000 tonnes 38600 3929 10.18 L o
Iron ore million tonnes 3040 246 8.09 4"
Manganese one ‘000 tonnes 56600 2904 513 P
Industrial Minerals** ' '
Magnesite ‘000 tonnes 29700 98 0.33 17
Apatite & rock phosphate | ‘000 tonnes 226000 1400 0.62 16"
Metals
Alurminium (Primary) ‘000 tonnes 62900 3635 578 ™
Copper (refined) ‘000 tonnes [ 24100 408 1.68 13" .
Stee! (crudefliquid) million tonnes | 1814| 10913 5.89 2|
Lead (refined)™* ‘000 tonnes + 12500 599" 4.79 q= -
Zinc (slab) ‘000 tonnes ‘ 13500 516 ER. ¥, 4"j

{Source: Annual Repart2021-22 af Ministry of Mines)
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4.Skill Ecosystem

The skill development ecosystem in India is complex, large and diverse, providing varied levels of skills
across an extremely heterogeneous population. Skill development in India can be broadly segmented
into Education and Vocational Training.Our National Skill Mission is chaired by the Hon'ble Prime
Minister, Shri Narendra Modi.

India is one of the youngest nations in the world with over 66% of the population in the working age
group and about 54% of the population below 25 years of age. This highlights the need to enhance the
skills of the available workforce to improve their employability and contribution to the economic
growth of the country.

The Skill Mission launched by the Prime Minister on 15 July 2015, has gathered tremendous steam
under the guidance of Minister for Skill Development and Entrepreneurship and Minister of State,
MSDE.For the first time since India’s independence, a Ministry of Skill Development &
Entrepreneurship (MSDE) has been formed to focus on enhancing employability of the youth through
skill development.

The National Skill Development Mission

The National 5kill Development Mission was launched by the Hon'ble Prime Minister on 15.07.2015 on
World Youth Skills Day. The Mission has been developed to create convergence across sectors and
States in terms of skill training activities. Further, to achieve the vision of "Skilled India’, the National
Skill Development Mission would not only consolidate and coordinate skilling efforts, but also expedite
decision making across sectors to achieve skilling at scale with speed and standards.

It will be implemented through a streamlined institutional mechanism driven by Ministry of Skill
Development and Entrepreneurship (M5DE). Key institutional mechanisms for achieving the objectives
of the Mission have been divided into three tiers, which will consist of a Governing Council for policy
guidance at apex level, a Steering Committee, and a Mission Directorate (along with an Executive
Committee) as the executive arm of the Mission. Mission Directorate will be supported by three other
institutions: Mational Skill Development Agency [NSDA), Mational Skill Development Corporation
{NSDC), and Directorate General of Training (DGT) = all of which will have horizontal linkages with
Mission Directorate to facilitate smooth functioning of the national institutional mechanism

National Skills Qualification Framework

To integrate general and vocational system of education and training, the National Skills Qualification
Framework (NSQF) was notified on 27th December 2013.The National Skills Qualifications Framework
[NSQF) is a competency-based framework that organizes all qualifications across ten levels, defined in
terms of learning outcomes obtained through formal, non-formal or informal learning. Each level
representing a different level of complexity, knowledge and autonomy required to demonstrate the
competence commensurate for that level, It is a guality assurance framework. Recognition of Prior
Learning (RPL) is an important associated function.
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The key elements of National Skill Qualification Framework are:

» National principles for recognizing skill proficiency and competencies at different levels
leading to international equivalency.

s Multiple entry and exit between vocational education, skill training, general education,
technical education and job markets.

* Progression pathways defined within skill qualification framewaork.
» Opportunities to promote lifelong learning and skill development.
* Partnership with industry/employers.

s A transparent, accountable, and credible mechanism for skill development across various
sectors.

s Increased potential for recognition of prior learning.

In line with this vision, skilling in India has transformed from a disbursed and distributed model with
multiple government bodies to a cohesive and unified model under the Ministry of Skill Development
and Entrepreneurship. Skilling in India is sesing some great reforms and policy interventions, which
are reinvigorating and re-energising the country’s workforce and are preparing the youth for job and
growth opportunities in domestic as well as international markets.

The Ministry of Skill Development and Entrepreneurship (MSDE) is responsible for coordination of all
skill development efforts across the country, building of new skills and skill upgradation, and
encouraging entrepreneurship, The Ministry aims to skill on a large scale with speed and high
standards in order to achieve its vision of a 'Skilled India'.

It is aided in these initiatives by its functional arms — National Skill Development Agency (NSDA),
Mational Council for Vocational Education and Training (NCVET), Mational Skill Development
Corporation (NSDC),National Skill Development Fund (NSDF) and 37 Sector Skill Councils (55Cs). The
Ministry is also working with the existing network of skill development centers, universities, and other
alliances in the field. Below figure explains the averall skill ecosystem:

Gowverning Board Members /E\
el o ¥ s v
: N STRY OF i BAIRISTRY OF  m— Ministry of Skill Developrment & Entreprenswrshig
@b coa MINES ~— -
Line/ Supporting Ministry on =y
;'. shide, Crpevational Wing: Skill Regulator: e —
o o o, ML N iR MDY, DT, 0J35, RDIDE,
'ﬁ'ﬁh' o ﬂ*‘" y -\". :.; :-. : ""-I:' : ﬁ -
I = T 'é\ T I A b W o
oy e S| ¥ Lo NCYET
r ‘. :_-"‘.. ¥ =g 'dl';‘---'-;_;‘ T b ok il depn : I
T \! If _ ~ —— Vo
[:17] GSI IT-15m1 CIMFR
+36 Other Sector Skill
\ SHill Councll Tor Mining Sector Councils [$2Cz)
Promolting Drganization VSra T
!;:’ i SCMS Sk
Federation of Indian Atfillated Afflllated
Mineral Indusiries Training Partners Assessment Agendies
I\“-\--_-P'{|I \""'\-.-F‘/

SKILL COUNCIL FOR MINING SECTOR| Annual Report 2021-22




5. Skill Council for Mining Sector at a Glance

Skill Council for Mining Sector (SCMS) promoted by FIMI and supported by Ministry of Mines was
established in December 2013 as the apex body to train and meet the requirement of skilled
workforce for the mining industry in PPP mode, setup by MNational Skill Development Corporation
{NSDC) under the Ministry of Skill Development & Entrepreneurship {(MSDE).

SCMS is a registered company under Section 25 of Companies' Act 2013 and has been issued 80G
certificate & 12AA certificate under income tax 1961 in October 2015. This allows SCMS to undertake
training under Corporate Social Responsibility (CSR) Projects for the various companies.

The core activity of SCMS is to formulate the National Occupational Standard (NOS) for different job
roles aligned to National Skills Qualifications Framework (NSQF) notified by Government of India, in
December 2013,

Ministry of Skill Development and Entrepreneurship (MSDE) in its notification dated 17th March 2015
has authorized SCMS as a non-statutory agency for certifying the mining workforce in India.

SCMS has a key mandate to create a pool of Trainers and Assessors for successfully and effectively
executing the skill development programs. SCMS regularly organizes Training of Trainers (TOT) and
Training of Assessors (TOA) programs to meet these requirements.

CEO-5CMS is designated as Joint Apprentice Advisor (JAA) for Optional Trades vide MSDE notification
no MSDE-01/(3)/2018-AP{PMU) dated 12 September 2018,

SCMS is an awarding body which is recognized and regulated by NCVET under the aegis of MSDE.

Vision
To promote market-relevant skill development & vocational education at global standards in the
mining sphere by enabling job opportunities in sync with aspirations of India's youth so as to bridge

gap between demand & supply with inclusive growth and to support the mantra of “Aatmanirbhar
Bharat" contributing towards making India the Skill Capital of the world.

Mission

1. To establish a robust mechanism to facilitate and strengthen skilling ecosystem across
mining sector

2. To provide skilled workforce in alignment to technological advancements and fulfil the
demand supply gaps.

3. To create & promote “Centre of Excellence” (CoE) through Public - Private Partnership
(PPP)} models,

4, To collaborate with global expertise for cross national learning and placement

Objectives

1. To develop Qualification Files (QFs) and Mational Occupational Standards [NOSs) aligned to the
needs of the mining industry based on the Skill Gap Analysis/ reports and industry demands.
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2. To lay emphasis on Safety, Productivity, Quality Assurance, Mechanization & Waste
management,

3. To work closely with industry, stake holders and Government/statutory bodies to maintain

robust Labor Market Information System {LMI5).

To create a pool of certified trainers, assessors, and training providers across India.

5. To act as a catalyst to spread awareness about the potential employment opportunities and
inclusive growth in the mining sector.

s

Goal
To train 3.87 Lakhs people to cater the demand of mining industry during 2021 - 2026

S5CMS Organogram
Chairman
Governme e |ndustry Members
Ga;‘r:;“ﬂ nll i ::T o Representat {Including 2 Members - Promoting Organization)
oa nes 8
ative X 4 weX1 X13
B Chief Executive Officer (CEO)
Management
Team =
[~ Content
£ Training As::lm Knowled  Subject
Partners = et Partners .|| AR
Agencies agencies  Partners  Experts

A. The composition of the Governing Board for the year 2021-22:

Industry Representation

Chairman

1. Shri P. K. Satpathy, Director (Production), NMDC Limited (Till 27" September 2021)
2. Shri Arvind Singhal, Managing Director, Wolkem India Limited (Since 27" Septernber 2021)

Members

3. Shri Sunil Duggal, CEQ Vedanta Ltd.
4, Shri RadhashyamMahapatro, Director (HR), NALCO Lid.
5, Shri Siddharth Rungta, President, Rungta Mines Limited
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Shri Uma Shankar, Senior Vice President, Project Management, Adani

Shri Pramod Tyagi, Additional Secretary General, FIMI

Shri Pankaj Kumar Satija, Chief-Ra, Tata Steel Limited

Shri 5 Vijay Kumar, GM (Mines), Neyveli Lignite Corporation Ltd.

Shri Abhijeet Chattopadhyay, Vice President, ACC Limited

Shri H. M. Nerurkar, Former Managing Director, Tata Steel Ltd. (Permanent Invitee)
Shri Sanjay Shivnani, Corporate HR, Tech Training & HTU — Hindaleo Industries Limited
Shri Sanjay Kishore Singh, GM (HRD & CSR) = Coal India Limited

Government Representation

14,
15,
16.
17.

Shri Shakil Alam, Economic Advisor, Ministry of Mines

Shri Animesh Bharti, Economic Advisor, Ministry of Coal

Dr. Dipayan Guha, DDG, DGCO, Geological Survey of India

Ex Officio Member, Controller General, Indian Bureau of Mines

Academia Representation

18.  Prof. 5. Bhattacharya, Indian School of Mines

13, Shri P.K. Singh, Director, CIMFR
NSDC Representation

20, Shri. Anand Mohan Jha, Nominee Director, NSDC

21, Shri Mohan Reddy, 55C Governance, National Skill Development Corporation
Convener

22, Shri R.K Sharma, Secretary General, FIMI
Chief Executive Officer

23.  Shri Sanjay Sharma

During the FY 2021-22, the following Governing Board& Annual General Meetings were held:

LA I

30"Governing Board Meeting on 22™ April, 2021

31* Governing Board Meeting on 27"uly, 2021

32™ Governing Board Meeting on 27"September, 2021
33"Governing Board Meeting on 27™anuary, 2022

8" Annual General Meeting on 27" September, 2021

B. Composition of the Sub-Committees for the year 2021-22:

The Governing Board has constituted below mentioned Sub-committees to overlook the day to day
functioning of SCMS and advice as and when required. The brief of the committee for the financial
year 2021-22is as under:
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Finance - Mr. Arvind Singhal {Chairman), Mr. R K Sharma, Mr. Pankaj Kumar Satija, CEO-5CMS

1

2 Standards - Mr. Uma Shankar {Chairman), Mr. R K Sharma, Mr. Pankaj Kumar Satija, CEQ-5CMS

3. HR - Mr. Kousik Chattopadhyay (Chairman), Mr. Pankaj Satija, Mr. Pramod Tyagi, CEQ-5CMS

4 Industry Connect - Mr. Pramod Tyagi (Chairman), Representativesfrom FIMI, EZMA & FMAR,
CEOQ-5CMS

During the FY 2021-22, the following Sub-committee meetings were held:

1. Standard Sub-committee held on 187 September, 2021
2. Finance Sub-committee held on 14"March, 2022
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6.0perating Model of SCMS

As India moves progressively towards becoming a global knowledge economy, it must meet the
aspirations of youth and aim towards skilling them with the best possible standards. The formulation
and launch of Guidelines for Accreditation, Affiliation, and Continuous Manitoring of Training Centres
in year 2016 was the initial step in this direction.

Training initiative of SCMS5 is not just to ensure availability of certified workers to improve standards of
productivity and safety but also to guide and assess the infrastructure and training capability of
Training Centers to provide quality skill training.SCMS has 29Training Partners and 8 Assessment
Agencies. It has carried out a series of Training of Trainers (TOT) and Training of Assessors (TOA)
programs and created a large pool of Trainers and Assessors with a total of 65 trainer certificationsand
148 assessor certifications during the year 2021-22.

SCMS Operating Model
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SCMS Engagement with Industry and Government:

SCMS is working closely with the Industry and the Government on multiple projects for Skill
Development.

1. Industry Funded Projects: Under this, SCMS is working on refresher training & upskilling and
certification of existing workforce in the industry as per NSQF Levels. The industries currently
engaged with are MOIL, NLCIL and NCL. SCMS is also engaging directly with the industry, both
P5Us and Private Sector for imparting refresher training to their existing workforce. The
objective being, to train the candidates to attain higher proficiency in their trades and provide
the mandatory experience required for appearing in the Statutory Exam, so that they will be
job ready from day 1 of their employment. This will make skill development aspirational for
candidates and provide value to the industry in the long term.
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2. Government Funded Projects: Under the Government funded projects SCMS is working on
PMIKVY project of Central Government and DDUGKY project of the 5tate Governments. Under
PMEVY-2 & 3 RPL existing workers in the unorganised sector have been upskilled and certified.

Types of training:

Skill Council for Mining sector through its accredited training partners conduct skills trainings on
competencies aligned with M5QF Levels. Currently, four types of trainings have been designed as per
the requirement of the industry and also to achieve the targets as per the 5kill India Mission.

Short Term Training Long Term Training
(8TT) (LTT)
| ]
G 111 a
< Common Job % Crilical Job role
role which are which are in
in demand by demand by
industry spacific mining
' COMpanies a.q,
3-6 maonths of Jurmba il
trainings Oparator,
Winding Engine
Operalor
P B-24 months
programs
———
|
Recognition of Prior Learning Recognition of Prior
without Bridge Course (RPL} Learning with Bridge
Course [RPL)
e ] I
]lllll ]llll[

2 Crnentation of 4 Training of
existing Wwarers, Existingworkers
with latest
technology in
relevant job
role

3 Days of 4 3-11 Days of
prﬂgl"ﬂn’l Qragrams
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7.Performance as Per Annual Business Plan (2021-22)

In line with revised guidelines issued under Transit 55C 2.0, each Sector Skill Council is required to
create an Annual Business Plan (ABP) in consultation with NSDC / MSDE. The ABP for SCMS along with
target achievements is shared as below:

S.No.  Activity & Sub Activities Measurement ‘:.::':: EZ':"_;;
1 Training & Assessments
1.1 Industry Funded Trainings Total Candidates Assessed 3,000 1,569
12 | informaliTradiional Sectors  |/° ©f /Assessment n relevant Job 0 NA
Roles (JR)
1.3 Entrepreneurship % of Assessment in relevant JR 1 0
1.4 PMENY/Govt. Schemes TAT 100% 100%
2 Placement
21 Jobs Aggregated Total Jobs aligned 3000 27932
22 | Placement facilitation Flacement % in PMEVY 70 51%
2.3 International Alignments Total Students Placed ] A
3 Apprenticeship
3.1 Contracts Total Contracts Aligned 500 505
3.2 | Disbursement Disbursement % 100% 100%
4 Revenue
41 Risinia Ratio of Gowvt. vs  Industry 20-80 16:84
Funded
5 Other Criteria
5.1 Participation Pa.n.'tic_lpatinn - gk - NA,
Initiatives
5.2 Responsiveness Responsiveness of 85Cs - MNA
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8.Key Activities & Achievements

We endorse that the year 2021 also passed with many uncertainties due to the global pandemic,
SCMS has made all its efforts to maintain continued skilling activities during the FY 2021-22, SCMS
kept the key focus areas as industry engagement, revision of Qualification Packs (QPs), Skill Mela and
empanelment of quality Trainers & Assessors through organizing multiple TOTs and TOAs across the
mining states of India. Multiple Projects of Skill Development, both Industry Funded (NLCIL, MOIL, IREL
etc.) & Government Funded viz. PMKVY, DDUKK etc. have been implemented / are in process of
implementation in line with Skill India Mission of the Government of India.

A. Training and Assessments

Total Trained Nos. State wise Total Trained Candiates
(2021-22)
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A.1  Progress on Government funded Project

A.1.1. Pradhan Mantri Kaushal Vikas Yojna 2.0 & 3.0

Under PMKEVY 2.0 & 3.0 the flagship scheme of Government of India, stress has been laid on
insuring quality delivery of the training through well-equipped training centres well-
equipped laboratories as well as industrial tie-ups. To conduct the quality training, it is
mandated that all trainings are to be conducted only at accredited centres duly accredited
and affiliated through SKILL INDIA PORTAL of NSDC. During the financial year 2021-22, 629
candidates have been trained and 392 have been certified on mining sector’s job role.

A.1.2. DeenDayalUpadhyayKaushal Kendra (DDUKK)

SCMS has carried out a Short-Term Training program in FY 2021-22 for 118 candidates under
DeenDayalUpadhyayKaushal Kendra (DDUKK), Jharkhand Bokaro in the trade of
Mechanic/Fitter with their Training Partner Mosaic Workskills Pvt. Ltd.

A.2  Industry Funded Training Project

A.2.1. Short Term Trainings
A.2.1.1. District Mineral Foundation Trust (DMFT), Angul

SCMS is implementing a flagship Skill Development Project at Angul, Odisha under DMFT Angul. The
Mol was signed between DMFT Angul and SCMS on 9" April, 2021. The inauguration for the training
center was done on 20"September, 2021 in the presence of Shri Dilip Kumar Sahoo {OAS), Project
Director, DRDA, Angul District, Shri Anubhab Prasad, DMFT Lead, Angul, Shri Sanjay Sharma, CEO,
SCMS and Navneet Kumar, Head, Business Development and Operations, SCMS.

Trainee welcome kits, including T-Shirts, caps, safety shoes, safety reflecting jacket, safety helmets,
dust masks, etc., were distributed by the dignitaries. Shri Dilip Kumar Sahoo welcomed the trainees for
the program. He motivated the trainees to focus on their training with discipline and hard work to
build a strong future.

The program aimed to train and certify 150 candidates in Mine Electrician, Mine Welder, and
Dumper/Tipper Operator job roles.All the trainees have been provided a residential accommodation.
The classes and labs are equipped with fire safety equipment, CCTV cameras, biometric attendance
systems, projectors, etc.

A.2.1.2District Mineral Foundation Trust (DMFT), Latehar

An MolU was signed between SCMS and DMFT Latehar on 217 February, 2022 at District
Collectorate, Latehar, Jharkhand. The Mol) was signed in the presence of Shri Abu Imran, District
Collector cum Chairman, DMFT, Latehar, Shri Anand Kumar, District Mining Officer, Latehar, Shri
Sanjay Sharma, CEO-5CMS, and Mavneet Kumar, Head-Business Development and Training
Operations, SCMS. Among others present were the district officials from the DMFT Management
Committee, public representatives of the DMFT Governing Council, and the entire DMFT Latehar
PMU team.
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SCMS, through its affiliated training partner, have been contracted to provide training to 300
candidates from Project Affected Areas of Latehar district in Dumper/Tipper Operator, Loader
Operator, and Excavator Operator job roles. The training program consists of 3 months of basic
training, followed by 3 months of On Job Training. Placement support will also be provided to the
candidates who will be successfully completing the training program. All the candidates will be
assessed and certified as per NSOF norms. This training program is in residential mode. The
candidates will also be getting hands on Machine {HEMM) training of a minimum of 50 hours
during the basic training program and will also get the experience of training through simulators,

A.2.1.3 Morthern CoalfieldsLtd.

The SCMS has successfully completed the flagship skilling program in hybrid mode at Northern Coal
Field Ltd, Singrauli where in against target of 480 candidates in the trades of Mine welder, Mine
electrician, HEMM mechanic and data entry operator, 496 trainees have qualified the assessment
and thus certified by SCMS. This data includes 22% diversity also. Now against 480 seats the NCL
has engaged 478 trainees as paid apprenticeship. Trade wise details are appended below:

NCL SCMS Mining Skill Center
Overall Job Role Wise Performance

Sl Total Total . Engaged as

No. Job Role Enrolled Assessed Total Certified apprentices
1  Data Entry Operator | 144 | B88(F) | 135 |[&67(F)| 125 |[56(F)| 119 56(F)
2  Mine Welder 144 | 15(F) 129 15(F)| 126 [15(F)| 120 15(F)
3 Mine Electrician 144 | 24(F) 136 [21(F)| 123 [1&(F)| 120 18(F)

4  HEMM Mechanic 144 7 (F) 126 5(F) 122 5(F) 119 5(F)
Total 576 | 105(F) 526 |98(F) 496 |94(F)| 478 94(F)

*F - Female

A.2.2. Up-skilling and certification (RPL) during 2021-22

With regular interactions with industries, the up-skilling and certification under RPL and short-term
trainings were conducted through SCMS's training partners at various Centres. The progress of these
skills training is detailed as below.

Industry Job Roles Trained Certified
IREL Mine Electrficiam Mechanic Fitter & 280 201
Ore Processing Operator
MOIL Dumper, Driller, Excavator, Mining 527 652 (Few tra_ﬂned_nns, of last
mate, Asst, Support O/C etc, Fywere certified in current FY)
MLCIL Mine Electrician, Mine Welder etc. 174 174
Total 081 1,027

A.2.3. Progress on Candidate Paid Training Programs

Mettur Technical Training Foundation also conducted fee-based training under Mining Job roles. A
total of 41 candidates have been trained and 30 certified in Jharkhand.
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A.2.4. Progress on CSR Training Programs

Indian Institute of Skill Development Pvt Ltd(l1SD) conducted CSR training on HEMM Mechanic Job
role. Atotal of 50 candidates have been trained and 44 certified in Rajasthan.

B. Training of Trainer& Assessor

SCMS has a key mandate to create a pool of competent certified Trainers and Assessors for effective
execution of skill development programs. As per training requests received from Training Partners
and Assessment Agencies through Skill India Portal (SIP) SCMS organizes Training of Trainers (TOTs)
and Training of Assessors [TOAs) programs time to time to meet this requirement. The TOT programs
have been designed for ten days, out of whichseven days are dedicated to platform trainings, one day
for domain orientation and one day each for domain and platform assessments. Following are the
series of TOT and TOA programs conducted by SCMS during the year 2021-22:

Training of Trainer/Assessor

Total
Sr. | Profile Date e ey Job Roles
01. | Existing Trainer 17-09-21 to 17-08-21 12 Dumper/ Tipper
02. | Existing Assessor 18-09-21 to 18-09-21 48 Operator, Loader
03. | Training of Master Assessor | 21-12-21 to 24-12-21 44 Operator,
04. | Training of Master Trainer | 21-12-21 to 24-12-21 37 Bulldozer Operator,
05. | Existing Assessor 17-02-22 to 17-02-22 41 Driver Special Vehicle,
06. | Existing Assessor 18-02-22 to 18-02-22 15 Mine Electrician,
07. | Existing Trainer 26-02-22 to 26-02-22 16 HEMM Mechanic,
Total 213 Mine WE‘|dEI'_.
Mechanic / Fitter

C. Key Activities

a. Skill Mela

An annual Skill Mela-cum-5kill Development Sensitization and Awareness Rally was organized by
Arunachal Pradesh Skill Development Mission (APSDM) in the months of January and February 2022 in
all the districts of Arunachal Pradesh. Mr. Navneet Kumar, Head- Business Development and Training
Operations, SCMS attended the Skill Mela at Papum Pare district on 12th January 2022, The Skill Mela
was attended by local public representatives, APSDM officials, training partners, and candidates from
nearby colleges/areas. Mr. Mavneet Kumar explained about SCMS5, the mining industry, skill
requirements in the mining industry, and the SCMS5 plan for North-East for skill development.

Mr. Mavneet also had a meeting with Mr. SubuTabin, Director, APSDM, and Mr. MiharRanjan,
Consultant (E&Y), APSDM regarding establishing Mining Skill Center in Arunachal Pradesh. Mr.
SubuTabin showed interest and assured full support in the direction.
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- h : E
Navneet Kumar, Head- Business Development and
Training Operations, SCMS shared his thoughts

b. International Conference on “Standardizing Management Practices:
Challenges & opportunities” ICSMP-2021

Mr. Sanjay Sharma, CEQ-SCMS presented paper on “Production & Operations Management- Sub
theme: Mine Operations & Production Management at International Conference on “Standardizing
Management Practices: Challenges & opportunities” ICSMP-2021 Organized by Faculty of
Management Studies, MohanlalSukhadia University, Udaipur from 12-14" August, 2021. The
conference was wonderfully organized with many global participants.

'+ Conference | @ prassnting

BT PM | oay-duka-oye

Mr Sanjay Sharma, CEQ presenting paper
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9.Representation of SCMS in Various Forums

A. Seminars, Workshops& Meetings
A.1 Business Exploratory Meetings
5" | Organization Agenda Place & Date | o> Action/Status
No. (e Representation
- Mr. Sanjay , \ ,
o Skill Bangal MO ed in April
1 | BOSCH Limited el Sreaare o | sharma, CEO- HIEHSEAR Sen
Programs 1% April, 2021 2021.
SCMS
‘ EK_D|_DI'iﬁE Odisha on & Mr. Sanjay Sharma, CEQ-5CMS visited
2 | World Skill Centre skilling : India’s 1" World Skill Centre
= April, 2021
opportunities
Scope of Skill Mr. Sania ) p
5 | District Mineral development | Odishaong™ | G "% | Project approve
Foundation Trust-Angul | initiative  in | April, 2021 et " for 150 candidates.
DMFT-Angul
Virtual meeting Explore
withMadhya Pradesh Enf' A
State Skill Development P m. . th .| Mr. Sanjay Sharma, CEQ-SCMS
opportunities | On 157 April, . }
4 & attended meeting with NSDC & other
for youth of | 2021
Employment 55Cs
. Madhya
Generation Board pradier
{MPSSDEGB)
M. Sanjay Sharma, CEQ-
SCMSvisitedOffice of Collector and
Chairperson of DMFTIin 5 major
District Mineral | Rajasthan on T d|5tr|ctsﬁjmer, F.t‘h|lwanls|,
: Scope of Skill el e th Chittorgarh,Rajsamand, Udaipur in
5 Foundation Trusts 227=25" July, :
development Rajasthan. The agenda of the
(DMFT) 2021 ) ; e
meetings was to discuss the skilling
potential in respective districts and
understand the skilled manpower
gap/ requirement in these district.
“Integration of Mr. Sanjay Sharma, CEQ - SCMS
Skill attended the wirtual meeting along
. . . Development | on with Mr. Apoorv Alshwarya, Content
v I : th
6 N'E::; eeting wi & Vocational 24"september, | Development Manager, SCMS along
Education 2021 with the participants of other 55Cs. all
with 5chool 55Cs  presented their respective
Education”, | industry aspects that can be included
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Singrauli,
Madhya

Mr. Sanjay Sharma, CEQ-SCMS visited

7 | NCL i‘:g"'::ms :{f_dg?fh O™ | NCL in connection with next phase of
& November skilling project
2021
Bhilwara
LRajasthan  on | Mr. Sanjay .
8 | Sangam University 3:22?9 O:,Ieitlll 30" Sharma, CEO- Lﬂirgmh::g;?}dll in
P MNovember, SCMS ! ’
2021
MOU  signed  in
November,
2021.The
| H th ) .
9 Advanced Industry Ehtnil:::sg :.Iguember = 2:1;:‘::]250 collaboration  shall
L : ' " | hel h i
Training (AIT) opportunity. | 2021 SCMS Sipy the indian
mining industries to
get the services of
AIT through SCMS
P 1 N
Medhavi Skill Scope of skl | Delhi on 107 | Mr. Sanjay MOU  signed in
10 University development December, sharma, CEO- December, 2021
P 2021 SCMS £ ERe
. Project  approved
Skilling November, Mr. Sanjay far
11 | NLCIL Sharma, CEOQ-
Programs 2021 180departmental
SCMS
manpower
14 N
Outsource Institute Scope of Skill ot 17| Mr. Sanjay MOU  signed  in
12 (1) devel i December, Sharma, CEOQ- D ber. 2021
evelopmen 2021 SCMS ecember, .
Project approved
Skillin Mr. Sanjay far 450
13 | MOIL Pro ragms lanuary, 2022 | Sharma, CEQ- departmental and
g SCMS contractual
manpower
District Mineral Skilling on 51t Mr. Sanjay mMau signed
14 | Foundation Trust- Brinrante February. 2022 Sharma, CEO- &Project approved
Latehar & Y. SCMS for 300 candidates
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A.2 SCMS - Making a footprint

Sr. Contribution of
B
No. rief of Event Organized By SCMS Remarks
IREL-Platinum ,
Jubilee = Sanjay Sharma, CEQ- 5CMS convened a session
1 Indian Rare Earth Limited on “Skill Development Initiatives by SCMS & its
ERICNRIANS o benefits for PSU's"
16™ April, 2021 '
Australia-India
2 mining skills Indian Chamber of | CEO-5CMS, Mr. Sanjay Sharma, participated as
partnership forum | Commerce Panelist
on 20™ April,2021
Virtual Jharkhand
. . PHD Ch f ) .
3 Mining Summiton i dj;:ber of Commerce CEQ-5CMS, Mr. Sanjay Sharma, participated.
20™ April, 2021 o
PHD Chamber in association
. \ ith  Mini Engi
st taathn |0 MO Er6ee
4 Mining Summit on , . p M, Sanjay Sharma CEQ-SCMS participated
27" Aupust 2021 & Federation of Mining
ug Association  of  Rajasthan
{(FMAR)
A.3 Networking Participation
Sr. Representative from
Mame of Event Organization Remarks
No. L SCMS
:::::"h:::mar e Maticnal Skill Mr. Apoory Aishwarya, Manager-Content Development,
1 Blueprint on 7% - Development SCMS and Ms. Silky Sharma, Head-Assessment &
g™ April, 2021 Corporation (MSDC) | Certification, SCMS participated in the workshop.
Workshop on Mational Skill
2 Neutral Centre on | Development SCMS teamn participated in the workshop.
17"May, 2021 Corporation (NSDC)
Webinar on
Lewr?gmg, I?T FHD.CrambEsol Mr Sanjay Sharma -CEO along with his team member
3 and Al in Mining Commerce and attended webinar
Sector” on 27" Industry ’
May, 2021
The purpose of the workshop
Woaorkshop on PWD | Mational Skill Mr, Apoorv Aishwarya, | was to  spread awareness
4 framework on 15" Development Manager-Content about the scenario of Persons
June, 2021 Corporation Development, SCMS with Disabilities [PWD} in
India.
The main goal of the event
Vocational was to take stock of the
Education- India Mational Skill . present  cooperation, share
5 meets Finland on Development zﬂcrms;nlay A, CEQ best practices and identify
30" September, Corporation new avenues for future
2021 collaboration  between the

two countries in this sector.
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10. Focus Area FY2022-23

Virtual Reality (VR)

Looking to the industry demand, newer technologies, availability and high cost of equipment, SCMS is
exploring to induct and convert contents of gualification files into VR mode, This will be based on
cloud computing, easy to carry and upload, quick to learn with head gears and enhance learning graph
with lot of safety and feeling of having working in real mining world. Here is the brief background and
our preparation to look forward.

Virtual reality technology plays an important role in realizing Tele sensation. Through it, a virtual world
is created that viewers can enter and walk through and where they can handle virtual objects. The
virtual world allows us a stereoscopic view from front or side, depending on our viewpoint, just as in
the real world. The ability to enter and walk through the virtual world and handle virtual objects using
hand gestures makes VR interactive, and this is one of its most important features.WR helps enhance
learning by allowing students to interact with their lessons and experience it in different ways. Instead
of just reading about a subject, students are able to see the things they are learning, helping students
understand complex topics.

In this regard, Skill Council for Mining Sector has released advertisement for Request for Proposal
(RFP) for Development of Virtual Reality (VR) Contents for Job Roles in Mining Industry, on g" July,
2022 in Times of India- Delhi, NCR. The RFP Document was hosted on SCMS website as well on the
same day. The Scope of Work involves design and development of VR Content for following 5 (five) job
roles:

Dumper/Tipper Operator
Excavator Operator
Jlumbo Operator

Loader Operator

Mine Electrician

LAl S o

We got good response and out of 10 bidders, & qualified for commercial bid and finally lowest bidder
has been awarded work order on 31" August, 2022. We hope to get the contents developed by
Now/Dec 2022,

Futuristic job roles

The vision of GOl is to make India the Skills Hub for the world while tapping the opportunity of
providing rightly skilled workforce to the nation and the globe by plugging the deficit in existing and

future skills. The future skills form a considerable part of this set and requires a focused and calibrated
approach for adoption in the Skill India Mission through approaches of reskilling, upskilling and fresh
skilling. The need of the hour is an industry-led, government approved skilling ecosystem in emerging
& future technologies to enhance employability and stay relevant.
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In this regard, Skill Council for Mining Sector has drafted new/futuristic Qualification Files of following
6 job roles which are to be approved from NSQC:

Coal Bed Methane Extractor

Down-the-Hole/Long Hole (DTH/LH) Drill Operator
Heawvy Earth Moving Machinery (HEMM) Electrician
Low Profile Dump Truck (LPDT) Operator

Slurry Pump Operator

Mine Foreman/Overman

S e S o

SCMS has planned to create Qualification Files for following new/futuristic job roles:

1. Drone operator

2. Scrap Processing Personnel

3. Digitalized Control Room Manager/In-charge
Impact Assessment Study

As per suggestions from Governing Board members, during 32™{27™ September 2021) & 33" GB (27"
January 2022),with due process we have empaneled 8 reputed agencies on 1% August 2022 for a
period of 5 years to carry out Impact assessment.

Post empanelment, and financial bids opening the work has been assigned to M/s 5.R Asia, the lowest
bidding agency in respect of the project executed at Hindustan Zinc Ltd. during 2016-19 for the
trainings related to Jumbo Drill Operators & Winding Engine Operators. The work order is released on
24" August, 2022 and same is expected to be completed by November 2022, SCM5 will share the
finding of the study with all the project related stakeholders and members for betterment in new
prajects.
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Statement of Accounts:

The Statement of Income & Expenditure and Balance Sheet for the year 2021-22 as
audited by M/s Arun Prakash Panjrath & Associates, are attached to the Report.
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SKILL COUNCIL FOR MINING SECTOR

(A Company Limited by Shares)
Reg. Off: - B-311,0khla Industrial Area, Phase-l, New Delhi - 110020
CIN: - U14290DL2013NPL261671
Ph. No.:011-26814596: E-Mail:scms@skillcms.in

DIRECTORS' REPORT

To,
The Members,

Your Directors have pleasure in presenting their 9" Annual Report on the business and operations
of the Company and the accounts for the Financial Year ended March 317, 2022.

1.  Financial summary or highlights/ Performance of the Company

The directors of the company present the following working results:

Current Year Previous Year
{2021-22) (2020-21)
Total Income 3,67,36,368.94 7.30,01,544.30
Total Expenditure 4 58,60,834.22 746,34, 724 .45
Profit/{Loss) before tax (91,24,465.28) {16,33,180.15)
Tax Expenses - -
Profit/(Loss) after tax (91,24,465.28) (16,33,180.15)

2.  State ofthe company's affairs
Your Company is engaged in the activities towards skill development in the mining sector in
India. Your directors foresee a bright future of the company. The company has played major
role in filing the gap between demand for skilled labour in the industry.

3. Change in Nature of Business
During the year there was no change in the nature of business of the company.

4.  Number of meetings of the Board of Directors
The Board of Directors met 4times during the year to discuss various matters of concern.

5. Directors’' Responsibility Statement

Pursuant to clause (c) of sub-section (3) of Section 134 of the Companies Act, 2013, your
directors' confirm the following —

(a)  That in the preparation of the annual accounts, the applicable accounting standards
had been followed along with proper explanation relating to material departures;
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(b) That the directors had selected such accounting policies and applied them
consistently and made judgments and estimates that are reasonable and prudent so
as to give a true and fair view of the state of affairs of the company at the end of the
financial year and of the profit and loss of the company for that period;

(c) That the directors had taken proper and sufficient care for the maintenance of
adequate accounting records in accordance with the provisions of this Act for
safeguarding the assets of the company and for preventing and detecting fraud and
other irregularities;

(d)  Thatthe directors had prepared the annual accounts on a going concern basis;

(e)  Thatthe Company being unlisted, sub clause (e) of section 134(5) of the Companies
Act, 2013 pertaining to laying down internal financial controls is not applicable to the
company; and

(f) That the directors had devised proper systems to ensure compliance with the
provisions of all applicable laws and that such systems were adequate and operating
effectively.

6. StatutoryAuditor

The Auditors, M/s Arun Prakash Panjrath & Associates, Chartered Accountants [Firm
Registration No. 006963N] were appointed as statutory auditors to hold office for a term of
five years in previous Annual General meeting till the conclusion of the next four annual
general meetings subject to ratification by members at every subsequent annual general
meeting. The reappointment of Arun Prakash Panjrath & Associates will be placed before
the members at this annual general meeting for ratification.

The Company has received letter from auditor that their re-appointment, if made, would be
within the limits prescribed limits U/Sec.141(3)(g) of the Companies Act, 2013 and they are
not disqualified for re-appointment.

7. Explanation/ Comment on Auditor's reports

ARUN PRAKASH PANJRATH & ASSOCIATES Chartered Accountants [Firm Registration
No. 006963N] was appointed as Statutory Auditor for the company who conducted the audit
for the financial year 2021-2022 and submitted their report which has been attached with
this report. The Motes on the Financial Statements refer to the report are self-explanatory
and do not call for any further comments.

8. Particulars of Loans, Guarantees or Investments under Section 186
Company has not made any transaction under section 186 of the Companies Act,2013.

9. Related Party Transaction
All contracts/arrangements/iransaction entered by the company during the financial year
with related parties were on arms length basis, in the ordinary course of business and were
in compliance with the applicable provisions of the Act Accordingly, the disclosure of Related
Party Transactions as required under Section 134(3)(h) of the Companies Act, 2013 in Form
AOC-2is not applicable.
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10.

1.

12.

13.

14.

Material changes and commitments (from the end of financial year to the date of
Directors Report)
There are no material changes and commitments affecting the financial position of the
company between the end of the financial year to which balance sheet relates and the date
of Directors report.

Conservation of energy, technology absorption and foreign exchange earnings and
outgo
A CONSERVATION OF ENERGY

The Company has always been conscious of the need for conservation of energy and has
been sensitive in making progress towards this front. The energy conservalion measures
have been implemented at all the areas of offices where it is feasible & special efforts are
being put on undertaking specific energy conservation methods given below thereby
minimizing energy consumption & economize the energy bills.

E Installation of energy efficient LED Lights

E Installation of Star rated AC's & other Electronic Equipments

E Usage of Natural Light for lllumination wherever possible

g Developing the work culture for Switching OFF unwanted lights
E Fresh air blower replaced by Air circular fan

B. TECHNOLOGYABSORPTION

It is always the Company's endeavour to adopt latest technology, methods and
mechanics.

C. RESEARCH & DEVELOPMENT
The Expenditure incurred on R&D is Nil. The future plan of action of your Company is
to concentrate its focus on Research & Development aclivities associated with the
Company's business.

D. FOREIGN EXCHANGE EARNINGSAND OUTGO
The Foreign Exchange earned in actual inflow during the year is NIL and Foreign
Exchange outgo during the year in actual outflow is NIL. CIF value of imports is NIL.

Risk Management Policy

There is adequate system of risk management to identify (operational; financial; strategic &
regulatory) elements of risk and deal with them. The Board takes responsibility for the
overall process of risk management in the Organization through grabbing business
opportunities approach aligned with the Company's main objects.

Corporate Social Responsibility

As the Company does not fall under any of the criteria (Profit, Turnover, Met worth) hence
provisions of Section 135 of Companies Act, 2013 is not applicable so as forming of
Corporate Social Responsibility Committee is not applicable on the company as per
section135(1) of Companies Act, 2013.

Details of directors or key managerial personnel who were appointed or have
resigned during the year
No director is appointed during the year.
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15. Deposits
No Deposit has been made by the company under section 73 of the CompaniesAct,2013.

16. Significant & Material Orders Passed by the Regulators or Courts or Tribunal
There are no significant material orders passed by the Regulators or Courts or Tribunal
which would impact the going concern status of the Company & its future operations.

However, Members attention is drawn to the Statement on Contingent Liabilities,
commitments in the notes forming part of the Financial Statements.

17. Disclosures under Sexual Harassment of Women at Workplace (Prevention,
Prohibition &Redressal) Act, 2013

The Company has zero tolerance for sexual harassment at workplace and has adopted a
Policy on Prevention, Prohibition &Redressal of sexual harassment at workplace in line with
the provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition
&Redressal) Act 2013 & the Rules thereunder for prevention and redressal of Complaints of
sexual harassment at workplace. Further Company is committed to providing equal
opportunities without regard to their race, caste, sex, religion, colour, nationality, disability
elc. (permanent, temporary, contractual and trainees) as well as any women visiting the
Company's premises or women service providers are covered under this policy. All
employees are treated with dignity with a view to maintain a work environment free from
Sexual harassment whether physical, verbal or psychological.

During Fiscal 2022 there were no complaints received or pending for disposal.

Nole:- Company being a closely held private limited Company the provisions of Independent
Directors, KMP._Composition of Committee viz. Audit / Nomination/Remuneration Committee and
vigil Mechanism is not applicable to our Company hence disclosure on this front is not required.
Further there is no amount pending on account of Unpaid/ unclaimed dividend during any of the
previous financial years.
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By order of the Board of Directors
Skill Council for Mining Sector

Sd/- Sd/-
Date:16/08/2022 Pramod ‘Kumar Tyaqgi AnnDer Singhal
Place: New Delhi Director irector
' Din No.: 02736897 Din No.: 00092425

Attachment:-
(1) Extract of Annual Report [MGT — 9]
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FORM NO. MGT 9

EXTRACT OF ANNUAL RETURN
As on financial year ended on 31.03.2020

Pursuant to Section 92(3) of the Companies Act, 2013 and rule 12(1) of the Company
(Management & Administration) Rules, 2014.

|.  REGISTRATION & OTHER DETAILS:

1.| CIN U14290DL2013NPL261671

2.| Registration Date 06/12/2013

3. Name of the Company Skill Council for Mining Sector

4.| Category/Sub-category of the | Company limited by shares/Indian Non-Govt.
Company company

5.| Address of the Reqistered | B-311, Okhla Industrial Area, Phase-|,
office & contact details MNew Delhi-110020

6. Whether listed company No

7. Name, Address & contact | N.A.
details of the Registrar &
Transfer Agent, if any.

Il. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY (All the business activities
contributing 10 % or more of the total turnover of the company shall be stated)

S. Mame and Description of main | NIC Code of the | %  to total turnover of the
Neo. products / services Product/service | company
1 Skill Development Activities 439 100

lll.  PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES

Sr. Mame and CIN/GLN Halding/ % of Applicable
No. Address of Subsidiary/ Shares Section
the Company Associate Held
1. | FEDERATION | U74898DL1969NPL0O05064 Holding 99.99 2(46)
OF INDIAMN
MINERAL
INDUSTRIES
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IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity)

A. Category-wise Share Holding

Category of | Mo. of Shares held at the beginning of | Mo. of Shares held at the end of the | %
Shareholders the year[As on 01-04-2020] year[As on 31-03-2021] Chan
Demat | Physica | Total | %  of | Demat | Physical | Total % of |98
| Total Total | durin
Shares Shares tghe
year

A. Promoters

(1} Indian

a) Individuall - 1 1 0.01 - 1 1 0.01 0

HUF i} o - - 0 0 0

b) Central Gowt o ] - - 0 0 o]

c) State Gowt(s) 4] ] - - 0 0 o

d) Bodies Corp. - 9,999 9,994 8399 |- 9,999 8,999 9883 |0

&) Banks / Fl o 0 - - 0 ] ]

fy Any other 0 0 - - 0 0 o
10,000 | 10,000 | 100.00 |- 10,000 10,000 100,00 | O

Sub Taotal (A){1)

(2} Foreign

a) NRls- | - - o o - - 0 0 0

Individuals

b) Other | - - 1] 1] - - 1] 0 ]

Individuals

¢) Bodies Corp. 0 o B " 0 0 0

d) Banks / F 4] 1] - o 0 a 0

a) Any other - - ¥ o - o 0 0 o]

Sub Total {A)(2) o 1] - o 0 0 o
10,000 | 10,000 | 100.00 |- 10,000 10,000 100,00 | O

Total

shareholding of

Promoter

(M=(A)1)+ (A)(2)

B. Public | - - - - - - - - -

Shareholding

1. Institutions - - 1] 1] - - 1] 0 o

a) Mutual Funds - - 1] o - - 1] 0 o
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b} Banks / FI i} o - - 0 t] 0
¢) Central Gowt ] ] - - o 0 o
d) State Govt(s) 0 0 - - 0 0 0
e} Venture Capital o o - - 0 ] o
Funds

f) Insurance 0 0 - - 0 0 0
Companies

g} Flls - - 0
h) Foreign - - o
Venture  Capital

Funds

i} Others (specify) 0 - - 0 0 0
Sub-total (B){1):- ] 0 - - 0 0 ]
2. Neon- | - - - - - - -
Institutions

a) Bodies Corp. 1] 1] - - 8] 1] 0
i} Indian 1] 1] - - 8] 1] ]
i) Overseas o 1] - - 0 0 0
b} Individuals 0 0 - - 0 0 v]
iHIndividual 0 0 - - 0 0 0
shareholders

holding  nominal

share capital

uptoRs. 1 lakh

i) Individual ] 0 - - 0 0 0
shareholders

holding  nominal

share capital in

excess of Rs 1

lakh

c) Others 1] 1] - - 1] 0 o
(specify)

Mon Resident 0 0] - - 0 0 o
Indians

Overseas 0 ] - - 0 0 o
Corporate Bodies

Foreign Mationals 0 0 - - 0 0 0
Clearing 0 o - - 0 0 o
Members

Trusts 1] ] - - 0 0 o
Foreign Bodies - o 0 - - 0 0 0
DR

Sub-total (B)(2):- 0 u : : 0 0 0
Total Public 0 0 - - 0 0
Shareholding

(B)=(B)(1)+ (B)(2) 0
C. Shares held ) g - - 0 0 B
by Custodian for

GDRs & ADRs

Grand Total 10,000 [ 10,000 | 10000 |- 10,000 10,000 100,00 |0
(A+B+C)
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B) Shareholding of Promoter-

=Y Sharehalder | Shareholding at the beginning | Shareholding at the end of the year % change in |
s Mame of the yaar sharehaldin
No. of | % of total | %of | No.  of | % of total | %of Shares | 9 during the |
Shares | Shares of | Share | Shares | Shares of | Pledged /| Y&&0
the 5 the encumbered
company | Pledg company | to total
ed |/ shares
encum
bered
to total
shares
Federation of
1 | Indian
Mineral 9,999 99.99 - 9,899 99.99 -
Industries
2 Pramod
Kumar Tyagi 1 0.01 - 1 0.01 -

C) Change in Promoters' Shareholding -

SN Particulars Shareholding at the Cumulative
beginning of the year | Shareholding during the
year

No. of % of total No. of % of total
shares shares of | shares | shares of the
the company
company

At the beginning of the year

Date wise Increase / Decrease in
Promoters Shareholding during the
year specifying the reasons for
increase / decrease (e.g. allotment
ftransfer / bonus/ sweat equity etc.):
At the end of the year
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D) Shareholding Pattern of top ten Shareholders:
(Other than Directors, Promoters and Holders of GDRs and ADRs):

SN | For Each of the Top 10 Shareholding at the | Cumulative
Shareholders beginning Shareholding during
of the year the
Year
No. of | % of total | No. of | % of total
shares shares of | shares shares of
the the
company company
1.
At the beginning of the year
Date wise Increase |/ Decrease in
Promoters Shareholding during the
year specifying the reasons for
increase /decrease (e.g. allotment /
transfer / bonus/ sweat equity efc):
At the end of the year
2.
At the beginning of the year
Date wise Increase [/ Decrease in
Promoters Shareholding during the
year specifying the reasons for
increase /decrease (e.g. allotment /
transfer / bonus/ sweat equity etc):
At the end of the year
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E) Shareholding of Directors and Key Managerial Personnel:

SN  Shareholding of each Directors and | Shareholding at the | Cumulative
each Key Managerial Personnel beginning Shareholding during
of the year the
Year
No. of | % of total | No. of | % of total
shares shares of | shares shares of
the the
company company
1. | PRAMOD KUMAR TYAGI
At the beginning of the year 1 0.01 1 0.01
Date wise Increase / Decrease in - - - -
Promoters Shareholding during the
year specifying the reasons for
increase /decrease (e.g. allotment /
transfer / bonus/ sweat equity etc):
At the end of the year 1 0.01 1 0.01
2. | ARVIND SINGHAL
At the beginning of the year - - - -
Date wise Increase / Decrease in - - - -
Promoters Shareholding during the
year specifying the reasons for
increase /decrease (e.g. allotment [/
transfer / bonus/ sweat equity etc):
At the end of the year - - - -
3. | HEMANT MADHUSUDHAN
NERURKAR
At the beginning of the year - - - -
Date wise Increase [/ Decrease in - - - -
Promoters Shareholding during the
year specifying the reasons for
increase /decrease (e.g. allotment /
transfer / bonus/ sweat equity etc):
At the end of the year - - - -
4, | SIDDHARTH RUNGTA
At the beginning of the year - - - -
Date wise Increase [/ Decrease in - - - -
Promoters Shareholding during the
year specifying the reasons for

SKILL COUNCIL FOR MINING SECTOR| Annual Report 2021-22




increase /decrease (e.g. allotment [/
transfer / bonus/ sweat equity etc):
Al the end of the year - - - -

5. | SUNIL DUGGAL
At the beginning of the year - - - -
Date wise Increase / Decrease in - - - -
Promoters Shareholding during the
year specifying the reasons for
increase /decrease (e.g. allotment /
transfer / bonus/ sweat equity etc):

At the end of the year - - - -
6. | ANAND MOHAN JHA
At the beginning of the year - - - -
Date wise Increase [/ Decrease in - - - -
Promoters Shareholding during the
year specifying the reasons for
increase /decrease {e.g. allotment /
transfer / bonus/ sweat equilty etc):

At the end of the year - - - -

V. INDEBTEDNESS -Indebtedness of the Company including interest outstanding/accrued but
not due for payment.

Secured Loans
excluding Unsecured Loans | Deposits
deposits

Total
Indebtednass

Indebtedness at the beginning
of the financial year

i} Principal Amount
i} Interest due but not paid - - - -
i} Interest accrued but not due - - - -

Total (i+ii+iii) - - ; -

Change in Indebtedness during
the financial year
* Addition - - - -

* Reduclion
Met Change - - - -
Indebtedness at the end of the
financial year

i} Principal Amount

i} Interest due but not paid - - - _

it} Interest accrued but not due - - - -

Total (i+ii+iii)
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VI.

REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL-

A. Remuneration to Managing Director, Whole-time Directors and/or Manager:

SN.

Particulars of Remuneration

Mame of MD/MWTD/ Manager

Total Amount

Gross salary

{a) Salary as per provisions
contained in section 17(1) of the
Income-tax Act, 1961

{b) Value of perquisites u's 17(2)
Income-tax Act, 1961

{c) Profits in lieu of salary under
section 17(3) Income- tax Act,
1961

Stock Option

Sweat Equity

Commission
-as % of profit
- others, specify...

Others, please specify

Total (A)

Ceiling as per the Act

Remuneration to other directors

SN.

Particulars of Remuneration

Mame of Directors

Total
Amount

Independent Directors

Fee for aftending board
committee meetings

Commission

Others, please specify

Total (1)

Other Mon-Executive Directors
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Fee for attending board - =
committee meetings
Commission - -

Others, please specify - -

Total (2) - -

Total (B)=(1+2)

Total Managerial
Remuneration

Overall Ceiling as per the Act

C. REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER THAN
MD/MANAGERWTD

SN | Particulars of Remuneration Key Managerial Personnel
CEO CS CFO Total

1 Gross salary

(a) Salary as per provisions contained in
section 17(1) of the Income-tax Act, 1961
(b} Value of perquisites u's 17{2) Income-
tax Act, 1961

{c) Profits in lieu of salary under section
17(3) Income-tax Act, 1961

2 Stock Option

Sweat Equity

4 Commission

- as % of profit

others, specify...

5 Others, please specify

Total

L3
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Vil. PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES: NIL

Type Section of | Brief Details of | Authority Appeal made,
the Description | Penalty [ | [RD /| NCLT/ |if any (give
Companies Punishment/ COURT] Details)
Act Compounding
fees imposed

A. COMPANY
Penalty - =

Punishment - N

Compounding - -

B. DIRECTORS
Penalty - -

Punishment - -

Compounding - -

C. OTHER OFFICERS IN DEFAULT
Penalty - -

Punishment - -

Compounding - -

By order of the Board of Directors
Skill Council for Mining Sector

Sd/- Sd/-
Pramod Kumar Tyagi Arvind Singhal
Director Director
Din No.: 02736897 Din No.: 00092425

Date:16/08/2022
Place: New Delhi
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SKILL COUNCIL FOR MINING SECTOR
(A Company Limitedby Shares)

Note 16: NOTES TO THE ACCOUNTS FORMING PART OF THE BALANCESHEET AS
AT 31S! MARCH, 2022

1. SIGNIFICANT ACCOUNTING POLICIES:-

A. ACCOUNTING CONCEFTS:-

The financial statements are prepared under historical cost convention on accrual basis and
comply with the Accounting Standards specified under section 133 of the Companies Act, 2013
read with Rule 7 of The Companies (Accounts) Rules, 2014 and the relevant provisions thereof.
The accounting policies not referred to otherwise are consistent with generally accepted
accounting principles.

B. FIXED ASSETS:-

Fixed assets are stated at cost of acquisition or construction, purchase price and direct
attributable costs less depreciation.

C. REVENUE RECOGNITION:-

Company is engaged in development of skill competency standards and gualifications in mining
sector. Revenue of the company is recognized by “Completed Service Contract Method™ as
mentioned in Accounting Standard- 9 (AS-9) "Revenue Recognition” under Companies
{Accounting Standards) Rules, 2006. Accordingly, revenue from a service contract is
recognized after completion of service concerned and also primary obligation of the company
has been fulfilled and there are no uncertainties on ultimate collection.

D. DEPRECIATION:-
Depreciation on fixed assetsischargedpro-rata on written down valuemethod.

E. GOVERNMENT GRANTS/ INDUSTRYCONTRIBUTIONS

Government Grants and Industry Contributions are recognized when there is reasonable
assurance that the conditions attached to them will be complied and grant/subsidy will be
received.
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DISCLOSURES

1. The company is promoted by Federation of Indian Mineral Industries{FIMI).

2. AuditorsRemuneration:

2021-22 2020-21
Audit Fees .
- StatutoryAudit 80,000.00 80,000.00
- OtherCapacity
80,000.00 80,000.00

3. No provision for tax has been made as company is availing exemptions under
Section 12A of Income Tax Act,1961.

4. All the operations of the company are considered as a single business segment
for the purpose of Accounting Standard 17, 'Segment Reporting'(AS17)), issued
by the Institute of Chartered Accountants ofindia.

5. The company has no contingent liabilities or contract remaining to be executed
on capitalaccount.

6. Accounting for Taxes on Income is asunder:

Current Deferred Tax Liability/{Assets):-Deferred Tax is not considered as the
income of the company is not taxable as it enjoys tax exemption u/s12A.

7. The company is a Small &Medium Sized Company (SMC) as defined in General
Instructions in respect of Accounting Standards notified under companies Act,
2013. Accordingly, the company has complied with the Accounting Standards as
applicable to Small &Medium SizedCompany.

8. Previous year's figures have been re-grouped, rearranged to make them
comparable with figures of current year, wherever considerednecessary.

As per our report of even date attached By order of the Board of Directors
For Arun Prakash Panjrath & Associates Skill Council for Mining Sector
Chartered Accountants

FRN :- 006963N

Sd/- Sd/-
Pramod Kumar Tyagi Arvind Singhal
Director Director
Din No.: 02736897 Din No.: 00092425
5d/-
ARUNEESH PAN]JRATH
M NO:- 559636

A.C.A. Partner

Date: 16/08/2022

Place: New Delhi
UDIN:22559636APGFPL3358
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SKILL COUNCIL FOR MINING SECTOR
(A COMPANY LIMITED BY SHARES)
REEGDLOFF, ¢ B-311, OKHLA INDUSTRIAL AREA, FHASE-I, NEW DELHI- 110020
BALANCE SHEET AS AT 31st MARCH 2022
Particulars Mote Mo, As ab 31 March, 2022 As at 31 March, 2021
Amount [Rs.) Amount (Rs.)
A EQUITY AMD LIABILITIES
1|Shareholders’ funds
{a) Share capital 1 1.00.000.6000 1, CHCL O
(b} Beserves and surplus 2 3A7.75.A11.60 4,90,33, 953 8RR
() Bomey recelved against share warrants - -
3,99, 7 501160 4,91.33.953.88
2|Share application money pending allotment - -
3| Man-current liabilities
{a) Lomg-term borrowings ] E .
(b} Deferred tax Labilities net) 21 - -
() Orther long-term Habalities - -
{d) Long-term provisions 4 - -
4| Current Habilitles
{a) Shor-term borroswings 5 - -
(B} Trade payables f 6,31 2.74 B5, 9063761
[c} Other current liabilities 7 448,495,100 A7.505.93
[d} Short-terim provisions B = .
65,44, 807,74 FR, 28,143 54
TOTAL 4,68 10,419.34 5,77,62,087 42
B |ASSETS
1| Non-current assets
{a) Fixed assets
(i) Tangible assets 9 335611104 3,549,200 44
(i) Intangible assets Q - -
(i} Capital work-in-progress 9 - -
(iv}) Intamgible assets under developiment b - -
(v) Firard assets hild for sale - -
33561104 35920544
(b} Mom-current investmaents E -
{¢) Deferred tax assets [met) 21 -
{d) Long-term loans and advances 10 {6, 06, DUHILCOY
{e} Other non-current asseds - -
{54, 000000 -
2| Current assets
{a) Curvent investments - -
(b} Inventories 11 - -
() Trade receivables 12 1,21,620,00 6, 94200
[d} Cash and cash equivalents 13 4 37T RE171.7TH 5,42, 70749 95
&} Short-term loans and advances 14 314617752 ZR,501,245.00
{F) Crher current assoets 144 124,839,000 1,8, 954 D0
A, T B EOE. 30 5,74, 02,893 08
TOTAL 4,68,20,419.34 5770208742
Motes to Accounts forming integral part of Financial 22 - -
Slatements
IMN TERMS OF OUR SEFARATE AUDIT REFORT OF EVEN DATE ATTACHED
For ARUN PREAKASH FPANJEATH & ASSOCIATES Faor and on kehalf of the Board of Directors
Chartered Accountants SEKILL COUNCIL FOR MINIMNG SECTOR
FRM:- MM6IN
5/
(ARUNEESH FPANJRATH)
M MCk- 559036 S - Sd/-
ACA. Partner Pramad Kumar Tyagi Arvind Singhal
Mace : New Drelhi Director Dhirector
Trabe: 160823422 Din Moz 02736897 Diin Mo.: 00092425
| VDN 2255963 APGEPLAIEE
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SKILL COUNCIL FOR MINING SECTOR

(A COMPANY LIMITED BY SHARES)
REGDUOFE, : B-311, OKHLA INDUSTRIAL AREA, PHASE-1, NEW DELHI- 110020
PROFIT & LOS5 ACCOUNT AS AT 31st MARCH 2022

Mote |For the yvear ended For the year ended
Particulars Mo, 31 March, 2022 31 March, 2021
Amount (Rs.) Amount (Ra.
A CONTINUING OPERATIONS
1 RBevenue from operations (gross) 15 367 3, 368.54 70,001,544,530
Less: Excise r]u.l:}' - -
Eevenue from operations (neth 36T 36 268 730,01,544.30
2 Total revenue 307 6,068,504 730,001,544, 50
3 Expenses
[a) Cost of materials consumed léva -
(b} Purchases of stock-in-trade 16k -
[c) Changes in inventories of finished goeds, work-in-progress and
stock-tn-trade 164 -
[e 1} Conference Expenses la.cl - -
{d) Employer benefits expense 17 1,21,.5%,096.00 1,21, 28,5974,00
(&} Finance costs 18 3,140.76 1.637.75
[f) Depreciation and amertisation expense E 86,082 .40 203,710,710
(g) Other expenses 19 336,12 515 06 6,23,00,402.00
4 Total expenses 4,58,60,634.22 746,34, 724,45
Frofit / (Loss) before exceptional and extraordinary items and fax (2~
5 1} {91, 24,465 28) (16,23,180.15)
[} Exceptional ltems - -
7 Profit / (Less) after extraordinary items and tax (5 + 6) {91, 24 465 28) (16,33,180.15)
L] Extracrdinary items - -
9 Frofit / (Loss] before tax (7 + §) (41,24, 465.28) (16,33,180.15)
10 |Tax expense:
[} Current tax cxpense for current year -
(b (Less): MAT credit (where applicable) - -
[£) Current tax expense relating to prior vears -
[d} Mel current tax expense - -
[} Deferred tax -
11 Profit/ [Loss) from continuing eperations (9 +10) {91,24.465.28) (16,33,180.15)
Less: Propoesed Dividend - -
Less: Provision for dividend distribution tax - -
B DISCONTINUING OFERATIONS
121 |Prefit / (Loss) from discontinoing operations (before tax) - -
aain ,|" U.nss] on di:-;p-|,15n| of amsets [ settlement af linhilitics
12.4i  |attributable to the discontimiing operations -
12 [Add / {Less): Tax expense of discontinuing operations
{a) on ordinary activities attributable to the discontinuing operations - -
(b on gain / {loss) on disposal of assets ¢ settlement of labilities -
13 |Profit/ {Loss) from discontinuing operations (12 + 12.§i + 1L.iii) -
T  |TOTAL OPERATIOMNS
14  |Frofit f (Loss) For the year (11 +13) {91,24,465 28} [16,33,180.15)
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Statement of Profit and Loss for the year ended 31 March, 2022 (contd.)

Mote |For the year ended For the year ended
Particulars Mo, | 31 March, 2022 31 March, 2021

Amount (Hs.) Amount (s}

150 |Earnings per share (of * Rs. 10y~ each):

(&) Basic

(1} Continuing operations . (912.45) (163.32)
(i} Total operations pith.] {912.45) {163,532)
(k) Diluked

(1) Continuing operations e {$12.45) (163.32)
(k) Tedal operations 0 {F12.45) (163.32)

Earnings per share (excluding extraordinary items) (of ~ Bs, 10/~

15.ii |each):
() Basic
(i) Combinuing operations Mg {912.45) (103,32
(i) Todal operations 2014 {912.45) (1h3.32)
() Driluked
(i} Continuing operations g {¥12.45) (163.52)
(fi} Tital operations 2h (912.45) (163.32)

Sev accompanying notes forming part of the financial statements

As per our separate andil report of even date attached

For ARUN FRAKASH PANJRATH & ASSOCIATES For and on behalf of the Board of Directors of
Chartered Accountants SKILL COUNCIL FOR MINING SECTOR
FRM:= ({4963M

G-
[ARUNEESH PANJRATH])
M M- 55936 S Sl -
ALC A, Partner Pramod Kuimar Tyagi Arvind Singhal
Flace:  New Delhi [¥irector Director
Drake : 16082022 i Mo 02736897 D Mo D92425

UDIM: 23559636 APGFPLA3SE
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SKILL COUNCIL FOR MINING SECTOR
& Company Limited by Shares)

CASH FLOW STATEMENT AS AT 31.03.2022

SL.N, Particulars Ag ot 31,05 202r Asat 31032021
A CASH FLOINY FROM DPFERATING ACTIVITIES
Frafil before exceplional . extrasrdinary items and Tax (0,24, 465.20) (3L, TR0 IS}
Adjustment for
Funds received during the vem
Depreciation on Fixed Assels W OEZ 40 203, T10 T
Provision for Gramaity & Leave Salary {176, 775,001}
Inlerest Incoame (24,40, 852,00 {256, 299, 0
Oiperating prafit before working capital changes {1.14,79.234,88) (42.62,546.45)
(Inerease i ecresse in Dabuons 124 GTE Ok 1509, 184,04
[Imcrease ' Decrexse in Loaoss & Addvances AR 0T ol 19, 054 O
iIncrease v Decresss in Caber Ourrenl Asscis o0, 115,00 31,671,008
Incrensed Decrezse ) in Trade Pavables (20 324 8T A5 09 9500 &)
Increase’ Decretse} in Other Cunent Leabiinses A, 10, HS O {4, 22, S CHFY
Cash generdted rom operdions 1127, 27,062 8% 4,74, 418,10
Income tax Paid (1,33 87700 AT AT
Mel Cash fow from operating activities {1, 2H.60,939,80) 15,6708 16
L] CASH FLOW FROM INVESTING ACTIVITIES
Purchase of Fixed Assets {12, 0 B3, 320,04k
Frafiton gale of Fixed Asaes
Irberest Ineome 244085200 26,56,209, 04
Ml Cash wsed in investing aclivilics I3.TE G200 15, 71,%79.0
L] CASH FLOW FROM FINANCING ACTIVITIES
Fmancs Co -
Laan taken -

Fromoter Industry Contrihution =

Unlization of Promoter! Industry Contrilation -

Issue of Equity Share Capital _
Met Cash flow from finamcing activitics - -
NET INCREASE ADECREASE) IN CASH AND CASH EQUIVALENT S A+E) {104 HL,STT. B} S1.A0,027. 16

COrpening Balance of Cash & Cash equivalent A42.70,749.67 491 30,722.51

Closing Balunce of Cash & Cosh eguinulent AT ERATLTE 542,70, 749,67

|exs Cazh and cash equivalents as per Balance Sheet ASTHERITLTE 5,42,70,749.67
* Comprises:

{al Cash in hand 25, 139,00 B0, 504,00

[b} Balances with banks
(il In current accounts T 0278 4210245 57
{ii} In deposit accounts with ariginal maturity of less than 3 manths 450, ) R (Y S0, (10, 0, O
{iw} In earmarked accounts
{iv) Other Bank Balances

Mobes
1, Previeus years figures have been regrouped’ rearmnged wherever considered necessary,
2. Figure m bracket represent Cash Chatlow.

As per our separate audit report of even date attached

For ARUMN FRAEKASH PANIRATH & ASSOCIATES Far and an behalf of the Board of Directors
Chartered Accountants SKILL COUNCIL FOR MINING SECTOR
FHM:- M&96HIN

&df & o)
Aruneesh Panjrath Pramod Kumar Tyagl Arvind Singhal
Bl N 559636 Diisechr Hrecior
AC AL Partner [3En Mi: 2736897 i MNa,: HIE24I5
FPlace : Mew Delhi
Drate : 16.08.2022
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SKILL COLMNCTL FOR MINING SECTOR
Mabes forming part of the financlal skatsmenls

Mate 1 Share capital

Particulars As af 31 March, 2022 As at 31 March, 2021
M umber of M umber of
. Amaant shiomes Aumount

a3 Aunthorised

Eoquity shares of Ha 10 each with voting righbs TR 1, D KA TR T AW HNHE D

(b} lesued

Eiquity ahares of B 10 each with veting rights TR 1,0, DKL AR} T0EKR 1O ARRE D

i) Surheeribed and fally paid ap

Equity shares of Bs 10 each with woting righis 10000 1, D4 000 04 1004 L, D00 0

Total 10,06 1, TR G0, ) 1,000 1000, TR D
i The Company has only Equity Share capital - The Equity Shares has been further befiercated in o Aathorsed | lssued | Subscribed and Maid

Equity copital.

Farticolars

libes:
(i) Recomciliatson of the rmmber of shares and amoant catstanding at the begmning and af the aned of the repanting period; 31008300123
Dietails of Equity Shares separately for lssued, Subscribed and fully paid up and Subscribed but nat fully paid up, as applicable.

Particulars Openbng Fresh issue Banies oibers Clasing
Balance ie.EsopConve Balamoe
raivnBay
Back

Equity shares with voting rights

YYear ended 31 March, 201
= Mumber of ghares T 0 = = = 11,0060
- St [Ke 107 - per share) 10,00 - - - 10,000

Year ended 31 March, 2022
= Mumber of shares 141 {HND - - - 1,000
- At [Ks. 14/ - per share] 100D - - - 10,000

Particulars

(iip Dekails of shares held by ach :Elar\-:‘]llﬂll:lur]lull:linl;; pre theart 3% shars:

Class of shares / Mame of shareholder As ab 51 Mlarch, 2022 As at 31 March, 3021
Number of | % holding in | Number of | % hobding in
shares held that class of shares held that class of
rshares shares

Equity shares with voting rights

Federatiom of [ndian Mineral Industries S LA ] S 9.00%

Iﬁamm Kurmar Tranh 1 L0 % i

IRa| Foumar Sharma i 1L 0A0% 1 iAME,
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SHKILL COUNCIL FOR MINING SECTOR
Nates forming part of the financial statements

Maote 2 Reserves and surplus

Farticulars As at 31 March, 2022 As at 31 March, 2021
Amount (Rs.) Amount (Bs.)

ic) NSDC Fund

Crpening balance 2,70,56,341.61 2.70.56,341.6]
Add : Premiurn en shares issued during the year -
Lesis - Utilised during the year

Closing balance 2,70,56,341.61 2705634161

Promotorf Industry Contribution

Crpening Balancse &2, 00, 0K O 62, 00,000.00
Add: During the year

62,00,000.00 GZLO0000,00

(i} Surplus / (Deficit) in Statement of Profit and Loss
Crpening balance 1A 7761227 233,18, 16235
Add: Profit f {Loss) for the vear 191,24, 405.28) (16,23, TR0LOR)
Less: Prv. Year Tax Demand (1,33, 877.000 (59,07 370,00
Less: Deffered Tax Assests - -
Clarsimg balance 65,159,260 0 1577781027
Tatal 3,97,75,611.60 4,00,33 951 KR

Mute 3 Long-term burrnwirl.tps

Particul
e As at 31 March, 2022 | As at 31 March, 2021
Amount [Hs.) Amount (Rs.)
{a) Terrn boans
Fromm banks -
Secured | Bank] -
Unsecured
From other parties -
Securad -
Unsecuraed -
{b] [oans and advances from related p.1:rti{':.'
Secured - .
Unsecured -
Total - -
Mate 3 Long-term borrovwings fcontd.)
| Particalars
Diztails of termis of repayment far the other long-term borrowings and security provided in respect of the secured other long-term
barrowings:
Particulars Terms of repayment and As at 31 March, 2022 As at 31 March, 2021
security Secured Unseeured Secured Unsecuned
Amount (Rs.) Amount (Rs.} Amount (Es.) Amount (Rs.)
T loams from banks;

Tatal - Term leans from banks
Leans and advances from related
partics:

From Director- -

Teal - Loans and adwances from - -
related parties
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SHKILL COUNCIL FOR MINING SECTOR
Nates forming part of the financial statements

Maote 5. Shart-term barrowings

Particulars As at 31 March, 2022 | As at 31 March, 2021
Amount (Hs.) Amnount (Rs)
{a} Leans repayable on demand
From banks
Sevured : =
Unsecured - -

From other parties
Secwred . -
Unsecured - -

Total - -

MWotes:
(i) Dhetails of security for the secured short-term borrowings:
Particulars Nature of security As at 531 March, 2022 | As at 31 March, 2021
Amaunt (Rs.} Amount (Rs.)

|Loans repavable on demand
from banks: - -

Tedal - from banks - -
|Loans and advances from related

Total - Loans and advances from -
related pariies

MNote 4 Long-term provisions

Particulars As at 31 March, 2022 As at 31 March, 2021
Amouint (Rs.) Aimoiint (Rs.)

(&) Provision for emploves benefits:
(i} Provision for compensated absences = -
(i} Provision for gratuity (met) - -
{iii) Provision for post-employment medical benefits - -
(iv} Provision for other defined benefit plans (net) (give - -
detail)
(¥} Provision for other employee benefits [give details) - -

(b) Frovision - Others:
(i} Provision for premium pavable on redemption of - -
bonds
{11} Provision for estimated loss on denvatives - -
(iii) Provision for warranty (Refer Mote H1.14) - -
{iv} Provision for estimated losses on onerous contracts - -

(v} Provision for other contingemwies - -
(vi) Provision - others - -

Tustal - -
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SHKILL COUNCIL FOR MINING SECTOR
Nates forming part of the financial statements

MNote 8, Short-term provisions

Particulars As at 31 March, 2022 As at 31 March, 2021
Amount (Rs,) Amaunt (Ks.)
(2} Provision for emplovee benefits:
{1} Prowvision for bonus -
(i1} Provision for Leave in cashment - -
(111} Provision for gratuity {met) (Refer Note 3.4.b) -
(b} Provision - Others:
{1} Prowvision for tax {ASY 2021-22) -
{11} Provision for tax (A 2020-21) - -
Proposed Dividend - -
Tax on Proposed dividend - -
Tuotal - -
Note 6. Trade payables
Particulars As at 31 March, 2022 As at 31 March, 2021
Amount {(Rs.) Amount (Rs.)
Trade pavables:
Trade payables: (5,35, 796 .74 Bh,30,121.61
Other pavables (HZL Project) (39, 454.00) (39,4584 00)
Taotal 64,96,312.74 85,90,637.61
Mote & | Asat 31 March, 2022 | As at 31 March, 2021 |
TEADE PAYABLES

Sundry Creditors

TOTAL

MNote 7. Other current liabilities

65,35,796.74

86,30,121.61

65,35, 796.74

£86,30,121.61

Particulars As at 31 March, 2022 As at 31 March, 2021
Amount (Rs.) Amount {Rs.)
(i} Other payables - -
(i) Statutory remittances 3,54,095.00 (56, B94.07)
(ii) Others (Expenses Payable) 94,400.00 94,400.00
Total 4.48,495.00 37,505.93
Statutory Remittance As at 31.03.2022 As at 31.03.2021
Amount (Bs.) Amount (Bs.)
Statutory Liabilities (TDS Payable) 3,54,005.00 (56,894.07)
3,54,095.00 (36,594.07)
Expenses Pavahle As at 31.03.2022 As at 31.03.2021
Amount (Rs.) Amount (Bs.)
Audit Fee Payable e, 400.00 94.400.00
Total {Rs.) 9, 400,00 94 400,00
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SHKILL COUNCIL FOR MINING SECTOR
Nates forming part of the financial statements

Note 10 Long-term loans and advances

Particulars

As at 31 March, 2022

As at 31 March, 2021

Amount (Rs.)

Amount (Ks.)

(1) Security Deposit
Secured, considered good
Unsecured, considered good
Droubtful

Less: Provision for doubtful deposits

(b} Advance income tax (net of provisions) - Unsecured, considered
o

For the A/ Y- 2020-21

For the A/Y- 202]-22

(£} Other loans and advances (specify nature)
Secured, considered good
Unsecured, considered good
[Doubtful

Less: Provision for other doubtful loans and advances

Tstal

{,56,000,00)

1,96, 000.00)

{6,96,000,00)

{6,96,000,00)

Note 11 Inventories
(Al lower of cost and net realisable value)

Particulars

As at 31 March, 2022

As at 31 March, 2021

Amount (s

Amount (REs.)

(a) Raw materials
Goods-in-transit

(b Work-in-progress @ (Refer Note below)

Goods-in-transit

(¢} Finished goods (other than those acquired for trading)
Goods-in-transit

{d) Stock-in-trade (acquired for trading)
Goods-in-transit

(&) Consumable store of High Speed Diesel
Goods-in-transit

Total
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SHKILL COUNCIL FOR MINING SECTOR
Nates forming part of the financial statements

Mote 12 Trade receivables

Particulars As at 31 March, 2022 | As at 31 March, 2021
Amount (Rs.) Amount (Rs.)
A |Trade receivables outstanding for a period exceeding six
months from the date they were due for payment
Secured, considered good - -
Unsecured, considered good - -
Doubtful - -
Less: Provision for doubtful trade receivables - -
B |Other Trade receivables
Secured, considered good - -
Unsecured, considered good 1,21,620.00 e, 942 0
Doubtiul - -
1,21,620.00 6,942 .00
Less: Provision for doubtful trade receivables - -
1,21,620.00 4, 942.00
Total 1,21,620.00 96,942.00
MNote 12.B
UNSECURED, CONSIDERED GOODS
Sundry Debtor 1,21,620.00 1,28,542.00
Sundry Debtor-TOT/TOA - (31,600.00}
TOTAL 1,21,620.00 96,942.00
Note 13. Cash and cash equivalents
Particulars As at 31 March, 2023 | As at 31 March, 2021
Amount (Rs.) Amount (Ks.)
(a) Cash in hand 1315900 6050400
il Cheques, drafts on hand - -
i<} Balances with banks 74501278 42,10,245.98
(d) Fisxed Deposit 4.20,00,000.00 5,00,00,000.00
Tuotal 4,37 8817178 5,42,70,749.98
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SHKILL COUNCIL FOR MINING SECTOR
Nates forming part of the financial statements

Mote 14. Shart-term loans and advances

Particulars As at 31 March, 2022 As at 31 March, 2021
Amount (Rs.) Amount (Rs.)
(a) Loans and advances to employees
Secured, considered good - -
Unsecured, considered good
Droubtiul - -
Less: Provision for doubtful loans and advances -
(b) Prepaid expenses - Unsecured, considered good -
ic} Balances with government authorities - -
Unsecured, considered good . -
(i} Balance with Statuary Authorities 31,46,177.52 25,50,248.00
id) Others - Advances
Secured, considered good - -
Unsecured, considered good - -
Doubtful - -
Less: Provision for other doubtful leans and advances -
Total 31,46,177.52 28,50,248.00
Maote 14.C
(1} Balance with Statuary Authorities As at 31 March, 2022 As at 31 March, 2021
Amount (Bs.) Amount (Bs.)
Tds MAssets 31,46,177.52 28,50,245.00
31,46,177.52 28,50,245.00
Other Current Assets As at 31 March, 2022 As at 31 March, 2021

Accrued Interest
Stamp in Hand
Security Deposit

Amoint (Rs.) Amount (Rs.)
1,00,423.00 1,57 836,00
19,416.00 22,118.00
5,000,00 500000
1,24,839.00 1,84,954.00
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SHKILL COUNCIL FOR MINING SECTOR

Nates forming part of the financial statements

Maote 15. Revenue from operations

Particulars For the year ended For the year ended
31 March, 2022 31 March, 2021
Amount (Rs.) Amount (Rs.)
fa}  |5ale of products (Refer Note (1) below)
(b)Y  |Sale of services {Refer Mote (i) below) 342955165 7A345,245.30
fcl  |Other operating revenues (Refer Note (iii) below) 24.40,852,00 6,56, 299 00
307 30,308,594 7A0O 54450
Less:
(d)  |Excize duty - -
Total 3,67,30,3608.94 7.30,01,544.30
For the year ended 31 | For the year ended 31
March, 2022 March, 2021
Mate Particulars Amount (Rs.) Amount [Rs.)

(i

Sale of products comprises :

Manufactured gonds

Oithers

Others

Total - Sale of manufactured goods

Total = Sale of traded goods
Total - Sale of products

i)

Sale of services comprises ;

Assesments Fees 50,96,328,00 2ARAT070.H0
Affiliation Fees 5 A0, 000,00 F0L000.00
TOT/TOA Fee 2,88,000.00 2,75 000,00
Central Approval - B4,000.00
Training Fees - RPL £1,19.845 04 305.81,683.00
Project Fes 2,20,85,042 00 144,78 707 50
hisc. Income 165 40000 5,83,854.00
Total - Sale of services 3429581694 TA15,45,245.30
(i} |Other operating revenues comprise:

Interest Received on FOR 244085200 2iv, 50,299 (0
Total - Other operating revenues 24,40, 852.00 2, 56,294.00
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SHKILL COUNCIL FOR MINING SECTOR
Nates forming part of the financial statements

Mote 16.a Cost of materials consumed

FParticulars For the year ended 31|  For the year ended

March, 2022 31 March, 2021

Amount (Rs.) Amount [Rs.)
[Opening stock - -
Add: Purchases - -

Less: Closing stock - -
Cost of material consumed - -

Material consumed comprises:
Printing Materials & Stickers B -

Packing Material - -

|Comnsumable Stores - -

[Other items - -
Total - .
Mote 16.b Purchase of traded goods
Particulars For the year ended 31| For the year ended
March, 2022 31 March, 2021
Amount (Rs.} Amount (Rs.)
Traded good - -
|Opening stock
Add: Purchases
Less: Closing stock
Tatal - -

Mote 16.c Changes in inventories of finished goods, work-in-progress and Stores and spares

Farticulars For the year ended 31]  For the year ended
March, 2022 31 March, 2021
Amount (Rs.) Amount (Rs.)
Inventories at the end of the year:
Finished goods - -
Work-in-progress - -
Stores - -

Inventories at the besinning of the year:
Finished goods - -
Work-in-progress - -
Stock-in-trade - -

Net (increase) f decrease - -
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SHKILL COUNCIL FOR MINING SECTOR
Nates forming part of the financial statements

Mote 17 Employes benefits expense

Particulars For the year ended 31 | For the year ended 31
March, 2022 March, 2021
Amount (Rs.) Amount (Rs.)
Salaries and wages 1,19.65,465.00 1,19,13,4583.00
Contributions to Medical & Other Expenses 1,28,750.00 1,17 430.00
Staff welfare expenses 54,881.00 OF, 06100
Total 1,21,59,096.00 1,21,28,974.00
Salaries and wages As at 31032032 As at 31.03.2021
Amount (Rs.} Amount (Bs.)
Salaries 1,149,635 465,00 1,149,713 48300
1,149,653, 465000 1.19,15,453.00
Contributions to Medical & Other Expenses As at 31.03,2022 As at 31.03.2021
Amount [Rs. Amount (Hs.)
Medical Expenses 1,38, 750,00 1.15,525.00
Staff Gratuity Expenses - 1,805.00
1,38, 750.00 1,17, 430,00

Mote 18 Finance costs

Particulars For the year ended 31 |For the year ended 31

March, 2022 March, 2021

Amount (RBs.) Amount (Bs.)

(a) Interest expense on;
ii) Others
- Interest on TDS / deferred pavment of Sale tax

(b} Other borrowing costs 314070 163775
Total 314076 1.637.75

As on 31.03.2022 As on 31.03.2021

Other Borrowing Cost

Amount (Bs.) Amount (Rs.)
Bank Charges 314076 1.637.75
314076 1,637.75
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SHKILL COUNCIL FOR MINING SECTOR
Nates forming part of the financial statements

Mote 19 Other expenses
Particulars For the year ended 31 | For the year ended 31
March, 2022 March, 2021
Amount (Bs.) Amount (Rs.)
Professional Charges 1,18,0400,00 3,93, 320,00
Assesment Charges 26,50,103.00 1,320,458, 500.00
TOT/ TOA Charges 1,54, 380,00 1,78,385.00
Insurance charges 21,182.00 22,326.00
Travelling & Convevance Expense 544, 048,00 3,36,346.00
Telephone Expenses 1,05,170.00 73,141.00
weneral Expenses - 5H23.00
anputer Repair & Maintenance 4731500 -
Oiffice Rent 28,32, (00,00 28,32,000.00
Annual Maintenance Charges (Contract) 1.04,430.00 1,04,430.00
Meeting Expenses 35,590.00 12,446,00
Wehicle Repair & Maintenance Expenses G 400,00 213,835.00
Project Impact Study 8,24 F7R.06 -
Postage & Courier 3702500 67 403.00
Printing & Stationery 3,11,163,00 3,06, 760,00
|Certification Expenses - 1.542.00
MEDC & Project Expenses 206,32,442.00 1,65,66,341.00
Training Expenses EPL 49.61,069,00 Z,80,43,344.00
Payment to auditors {Refer Maote (1) below) G4, 400,00 A4, 400,00
Taotal 3.36,12,515.06 i, 253,00, 40200
Mote 27 Other expenses (contd.)
Partelars For the year ended 31 | For the year ended 31
March, 2022 March, 2021
Amount {Ks.) Amount (Rs.)
(i) Payments to the auditors comprises (net of service lax input credil, where
applicable):
As auditors - statutory audit 94,400.00 94,400.00
Total S, 400.00 54,400.00
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SHKILL COUNCIL FOR MINING SECTOR
Nates forming part of the financial statements

Mote 20 Disclosures under Accounting Standards [contd.)

Naote Partbculars For the year ended Far the year ended
31 March, 2022 31 March, 2021
Amount R Amwnt (s}

Eamings per share
Easic

Wa  |[Conlinuing eperabions
et profit f (loss) for Ehe year from continuing operations (611,24, 445,25 (1633, 180.15)
Lazs: Preferenos dividend and tax thereon - -
Mgt profit f (luss) for the year from continuing eperations atiributable fo the equity shareholders [91,24, 445,25 (1835,1R0.15)
Weighted averapge number of equity shares 10,0000 pLIREEREIT
Par walue per share 10 10,0
Earnings per share frem conbinudng eperatbons - Basle [1245)) (18350

Nk | Tedal operations
et profit [ (loss) for the year 191,24,445,25) (1823, 1B0L15)
Less: Preference dividend and tax thenaom - -
Mt profit f (loss) for the year attributable to the equity shanehalders 191,24, 445, 15} (16,35, 1801 5)
Weighted average number of equity shares TOEKHEDD JLIRE KL
P'ar value per share plidui] 100H
Earmings per share - Basse (245 {16332
Basic [excluding extracrdinary fhems!

e |[Continuing eperations
Met profit f (loss) for the year from contimdng eperations 191,24 445, 25) (16,33, 180.15)
[Add) § Less: Extraordinary ibems (et of tax) relating te comtinuing operations - -
Less: Preference dividend and tax thereom - -
N{'rpmfil: r (hmrj'nrtl'-cw_.rm:r Froam mnrinuing;ﬂ-pomﬁon'r.arrribulahlcln the fquit]r sharcholders, 91,24, 445. 25} (16,33, 180.15)
exchading extraondinary items
Welghted average number of equity shares 100HECE BEREEREIH
Par value per share 1w 10.HF
Eamings per share from continudng operations, excheding extracrdinary ibems - Basic (912.45) (163530

W [Tetal operations
Mot profit f (lass) for the year (91,24, 445.25) (16,33, 180015
{Add) f Less; Extraardinary ilems (net of tax) - =
Less: Preference dividend and tax thereon - -
Dot prufit  (loss) for the year attributable to the equity sharehalders, excluding extracrdinary 9. 24.445.25) (1,33,180.15)
items
Welghted average number of equity shares 100000 T0,000 00
Par valwe per share 10 100
Eamings per share, excluding extraordinary items - Basic [912.45) (L6333
il
Thee: il uted earrings per share has been computed by dividing the Net Profit After Tax available
far Equity Sharchalders by the weighted average number of equity shares, after giving dilutive
wifect af the nuh,randing Warrants, Stock Dpﬁi:.n: ard Conwertible bonds for the |':-~'._p|r.:1r.'1'i-.wu:L
peTiods. Since, the effect of the conversion of Preference shares was anti-dilutive, it has been
igreared

e [Continuing epefaticns
Mot prafit £ ﬂmsr far the year from continuing, aperations (91,24, 445,25} (16,23, 180.15)
Less: Preference dividend and tax thereon . -
Pt praotit o (o) for the year attributable fo the exjuity sharehalders from comtinuing operations 151,24, 465.25) (16,33, 180.15)
Adid. Tnterest expense and exchange fluctuation om corvvertible bond's fnet) - -
Profit ¢ {less) attributable o equity shareholders from contimuing operations {on dilutian) 1971,24,445, 25) [N LN ]
Weighted average number of equity shares for Basic EFS 10,004, 00 10,0000
Add- Effect of warmants, ESOPs and Convertible bonds which are dilutive : -
Wrighted average number of cquity shares < for diluted EPS T0HL 0 JEIRE L
P'ar value per share plitui] 100H
Eamings per share, from contiring operations - Dihated [ 245) {16332
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SHKILL COUNCIL FOR MINING SECTOR
Nates forming part of the financial statements

Note 2 Disclosares under Accounting Standards [contd.)

Ml Particulars For the year ended For the yvear ended
A March, 222 # March, 2021
Amount (Bs.) Amount {Re]

MF | Tital eperatiens
Mt profit £ (loss) for the vear {1, 24 465 24 [16,33,130,15)
Less: Prefererse dividend and tax thereon - -
Met profit 7 (loss) for the year atribatable to the equity sharcholders 51,24 4065 28) (16,33, 180, 15)
Acld: Inberest expense and exchange Aoctation on convertible bonds [ret) - -
Prosfit f {loss) attribwtable to equity sharebolders {on dilwtion) {91,24.4655.28) (16,33, 150, 15)
'."n'ui;:hbed. average number of equity shavres for Basic EIS pEA R 10K
Add: Effect of Warrants, ESOFs and Conwvertible bands which are dilutive - -
Weighted average number of equity shares - for diluted EPS 11,0000 100000
Par value per share T0.00 Tk
Eamings per share - Diluted {91245 [163.37)
Diluted [secluding extracrdinany items

M [Continuing eperations
Mt profit  (loss) for the vear from contimiing, operations {91 2416528 (16,33, 15{).15)
{Add) [/ Lesa: Extraordinary ems (ned of 1ax) - -
Less: Preference dividend and tax thereon x i
Net profit / (loss) for the vear From conbimuing operations attributable b the equity shareholders, {91, 24,465 28) 14,33,1501.15)
exchuding extracrdinary ibems
Audd: Interest enpense amd exchange Ductuation omconveriible bonda (ne) - -
Profit ¢ {loss) from continuing, operations attributable to equity sharcholders (on dilution] {91, 24,465 28) (16,33, 15{1.15)
Welghted average number of equity shares for Baaie EFS FEAE LRI 100KHE0
Add: Effect af Warrants, FSOFs ard Conwertible bonds which are dilutive - -
Woalghbed averape number of equity shares - for dilubed EFS S ELIRT 10CKHL
Par value per sharne 10,00 Tk
Earnings per share, frem comlinuing operations, escluding extracrdinary items - Diluted (#1245 (16322}

Mk |Tital operations
Mt profit £ (loss) for the vear B, 24 A5 21 (16,33, 150,15
{Add) [/ Less: Extraordinary items (et of fax) - -
Less: Preference dividend and tax theneon - -
Ml profit ¢ (loss) for the year attributable to the equity shareholders, exeloding Eﬂ.1murd.i|1aq' {91,24.465.28) (16,33,180.15)
ibems
Add: [nkerest ex T ard exchange luctuabien on convertible bonds [t} - -
Profit / {loss) atiributable o equity shareholders {on dilution) {01, 24,465.20) (16,33, 180,15
'.ﬁ'ui;g|1b:\'lavemnenu:nberuh:q1.|.ih- shares for Basic EFS RERELIRTH 10K
Acld: Effect of Warrants, ESOFs and Convertible bands which are dilulive - -
Weighted average number of equity shares - for diluted EPS SRR 10EHLD
Par value per sharne 1Ly A LIANN]
Earnings per share, excluding extraordinary ibems - Dihehbed {#12.45) 16332}
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A. GOVERNING BOARD MEMBERS(2022-2023)
INDUSTRY REPRESENTATION

Chairman
1. Shri Arvind Singhal, Managing Director, Wolkem India Limited

Members

Shri Sunil Duggal, CEO Vedanta Ltd,

Shri Radhashyam Mahapatro, Director (HR), NALCO Ltd,

Shri Siddharth Rungta, President, Rungta Mines Limited

Shri B.K Bhatia, Additional Secretary General, FIMI

Shri Pankaj Kumar Satija, Managing Director, Tata Steel Limited

Shri S Vijay Kumar, GM [Mines), Neyveli Lignite Corporation Ltd.

Shri Abhijeet Chattopadhyay, Vice President, ACC Limited

. Shri H. M. Nerurkar, Former Managing Director, Tata Steel Ltd. (Permanent Invitee)
10. Shri Sanjay Shivnani, Corporate HR, Tech Training & HTU — Hindalco Industries Limited
11. Dr. Rajani Kanta Dash,HoD-HRD = Coal India Limited

12. Shri T. Ravi Kumar, Agent & Deputy General Manager, Hutti Gold Mines

LN O !B W

Government Representation

13. Shri Shakil Alam, Economic Advisor, Ministry of Mines

14. Shri H.K. Hajong, Economic Advisor, Ministry of Coal

15. Dr. Dipayan Guha, DDG, DGCO, Geological Survey of India

16. Ex Officio Member, Controller General, Indian Bureau of Mines

Academia Representation
17. Prof. Dheeraj Kumar, lIT-I5M, Dhanbad
18. Dr. ).K. Singh, Chief Scientist, CSIR-CIMFR

N5DC Representation
19. Shri Sanjeeva Singh, Nominee Director, NSDC

Convener
20. 5hri Pramod Tyagi, Additional Secretary General, FIMI

Chief Executive Officer
21. Shri Sanjay Sharma

B. Sub-Committees Members (2022-23)

1. Finance -Shri Radhashyam Mahapatro (Chairman), 5hri Pankaj Kumar Satija,
Shri Chandrasekar V CEO-SCMS
2. Standards —Shri Akshaydeep Mathur (Chairman), Shri. Pankaj Kumar Satija,
Shri Chandrasekar V CEO-5CMS
3. HR-Shri Sanjay Shivnani (Chairman), Prof. Dheeraj Kumar, Shri T. Ravi Kumar, CEO-SCMS
4. Industry Connect - Shri R L Mohanty (Chairman), Shri Madhusudan Paliwal,
Shri Rajani Kanta Dash, Shri Akshay Deep Mathur, CEO-SCMS
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Active Affiliates (in alphabetical order)

Training Partners

bl B AL S

o I R T T T T e T S e =T Y
[o = T N e e ™ = I+ B s . TR 5 IR "y 6 I e |

AISECT [All India Society for Educational and Computer Technology), Bhopal, Madhya Pradesh
Ambuja Cement Foundation (ACF), Nagpur, Maharashtra

Anand Mine Tools Private Limited, Nagpur, Maharashtra

Bhola Institutional Trust, Ranchi, Jharkhand

Bombay Minerals Ltd. {Ashapura), Dwarka, Gujrat

E2E Mining Solutions Pwt. Ltd., Banglore, Karnataka

Government Polytechnic, Koderma, Jharkhand

Gram Tarang Emplovability Training Services Pvt. Ltd., Bhuvneshwar, Odisha

Indian Institute of Skill Development Pyt. Ltd {I1SD), Gurgaon, Haryana

. Indian Rare Earths Limited, Kollam, Kerala

. International Center of Excellence in Mining Safety & Automation (iCEM), Ahmedabad, Gujrat
. Isotect Innovation Pvt. Ltd.

. Jan KalyanSamitiBikramganj, Patna, Bihar

. MaaSamleswari Education & Welfare Trust, Sundargarg, Odisha

. Mines Group Vocational Training Society

. Mosaic Network (India) Pvt. Ltd., Indore, Madhya Pradesh

. Multi Skill Development Centre Barkakana, CCL, Ramgarh, Iharkhand

. Nettur Technical Training Foundation (NTTF), Banglore, Karnataka

. RastriyaKaushaliSansthan, Sikkkar, Rajasthan

. Rural Institute for Skill Empowerment Pvt. Ltd., Hyderabad, Telangana

. Sangam University, Bhilwara (Rajasthan)

. Sekh Allauddin Memaorial Trust, Puri, Odisha

. Shriram Skills Development, Haldwani, Uttarakhand

. Skill Development Institute, Bhuvneshwar (SDI), Odisha

. 5kill Development Institute, Kochi (SDI), Ernakulum, Kerala

. Skill Development Institute, Visakhapatnam [SDI), Kerala

. SLMDS 5kill Development (P) Ltd.

. Thriveni Earthmovers Pvt. Ltd., Keonjhar, Odisha

29,

ValeurFabtex Private Limited, New Delhi, Delhi

Assessment Agencies (in alphabetical order) duly approved by NCVET

1.
2.
3.
4,
5.
b.
7.
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Asset Author Pyt, Ltd., Noida, Uttar Pradesh

Brisk Mind Pvt. Ltd.

Demorgia Consulting Services Pvt. Ltd., Noida Uttar Pradesh

India Skills Pvt. Ltd., New Delhi, Delhi

Skill Mantra Edutech Consulting India Pvt. Ltd., Indore, Madhya Pradesh
SP Institute of Workforce Development (SPIWD), Noida, Uttar Pradesh
Trendsetters Skill Assessors Puvt. Ltd., Gurgaon, Haryana



Qualification Pack(QP's) with SCMS

5.MNo. Qualification Name QP Codes NSQF Level Notional Hours

1 |Mining Mate/Sirdar MIN/Q1204 5 702
2 |Reclamation Supervisor MIN/Q1703 5 540
3 |Longwall Operator MIN/Q1603 5 540
4 |Dumper/Tipper Operatar MIN/Q1402 4 512
5 |Bulldozer Operator MIN/Q1401 4 510
& |Loader Operator [Mining) MIN/Q1403 4 512
7 |Wire Saw Operator MIN/Q1201 4 376
B HEMM Mechanic MIN/Q3202 4 502
g |Mine Electrician MIN/Q3101 4 642
10 |Mine Welder MIN/Q3201 4 512
11 |lack Hammer Oparator MIN/Q1202 4 512
12 |lumbo Drill Operator MIN/Q1203 4 532
13 |Mine Mechanic/Fitter MIN/Q3203 4 492
14 [Mineral Processing Operator MIN/Q4101 4 592
15 |Assistant-Mine Surveyor MIN/Q1103 4 542
16 |Compressor Operator MIN/Q3204 4 480
17 HIg-M ounted Drill Operator MIN/Q1205 4 450
18 |Bellman cum Banksman MIN/Q1501 4 273
19 |Rescue Personnel MIN/Q1701 4 480
20 |SDL{LHD Operator MIN/Q1504 4 480
21 |Mine Shotfirer/Blaster MIN/Q1302 4 480
22 |Track Layer Personnel MIN/Q1502 4 462
23 |Winding Engine Driver MIN/Q1503 4 480
24 |Surface Miner Operataor MIN/Q1404 4 450
25 |Dewatering Pump Operator MIN/Q3205 4 450
26 |Gas Detector MIN/Q1702 a 450
27 |Haulage Operator MIN/Q1505 < 450
28 |Roof Bolter MIN/Q1601 4 450
28  |Mine Driller (Fxploration) MIN/QOE01 4 450
30 |Roof Support Personnel MIN/Q1604 & 450
31 |Ventilation Adequacy Checker/ Fan Operator MIN/Q1602 4 450
32 |Mine Machinist MIN/Q3206 4 450
33 |Grader Operator MIN/Q1405 4 450
34 |Strata Monitoring Personnel MIN/Q1704 4 450
35 |Mechatronies Incharge MIN/Q3301 4 450
36 |Driver Special Vehice MIN/Q1301 4 450
37 |Excavator Operator MIN/IES/Q0103 4 210
38 |Backhoe Loader Operator MIN/IES/Q0101 4 210
39 |Explosives Handler MIN/Q1303 3 360
40 |Mine Sampler MIN/Q0501 3 360
41 |Domestic Data Entry Operator MIN/SSC/O2212 3 400
42 |Belt Conveyor Maintenance MIN/ISC/ Q0904 3 390
43 |Assistant-Open Cast Mines MIN/Q1101 2 188
44  |Assistant-Underground Mines MiN/Q1102 2 208
45 |Kamgar (Mining) MIN/Q0502 1 210
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